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Wage Indicators
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Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: National Federation of Independent Business.
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Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: National Federation of Independent Business.
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Figure 3.
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* Three-month moving average of median wage growth, yearly percent change basis.
Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: National Federation of Independent Business and Federal Reserve Bank of Atlanta.
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* Three-month moving average of median wage growth, yearly percent change basis.
Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: National Federation of Independent Business and Federal Reserve Bank of Atlanta.
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