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Note: Corrections are declines of 10% or more, but less than 20%, while minor ones are 5%-10% (all in blue shades). Bear markets are declines of 20%
or more (in red shades). Number of calendar daysin parentheses.
Source: Standard & Poor’s.
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Note: Extreme values for April not shown.
Source: Bureau of Labor Statistics.
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Note: Shaded areas are recessions according to the National Bureau of Economic Research.

Source: Bureau of Labor Statistics.
Figure 4.
70 70
US MANUFACTURING PURCHASING MANAGERS INDEXES

(sa)

M-PMI
— New Orders (53.8)
Production (54.5)

25 —— Employment (56.3)
yardeni.com
2016 2017 2018 2019 2020
Source: Ingtitute for Supply Management.
Page 4/ February 3, 2019/ Video Podcast Charts: Recession: Waiting for Godot Y ardeni Research, Inc.

www.yar deni.com



Figure 5.
100 100
ISM MANUFACTURING PURCHASING MANAGERS INDEX: PRICES-PAID

1 (nsa)
90 — 90

80 — 80
Dec
70 — 70
M
_ . |

40 — 40

30 — 30

20 — 20
yardeni.com

10 10

2006 | 2007 | 2008 ! 2009 ! 2010 ' 2011 ' 2012 T 2013 ! 2014 T 2015 1 2016 ! 2017 ' 2018 | 2019 1 2020 1 2021 1 2022 T 2023 1 2024

Source: Ingtitute for Supply Management.
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