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Durable Goods Manufacturing

Figure 3.
5 5
DURABLE GOODS MANUFACTURING: NEW HIRES & SEPARATIONS
_ (12-month sum, millions) 5
4 L4
i Durable Goods Manufacturing I
— Separations (2.7)
3 — Hires (3.0) — 3
—— Quits (1.9) an
2 L >
1 L1
0 yardeni.com 0
2002 20031 20041 2005 2006 ' 2007 20081 20001 2010 2011 ' 2012 20131 20141 2015 2016 ' 2017 20181 20191 2020 2021 ! 20221 20231 2004
Source: Bureau of Labor Statistics.
Figure 4.
50 50
DURABLE GOODS MANUFACTURING: NEW HIRES & SEPARATIONS
| (as a percent of payroll employment) |
40— _ )
Durable Goods Manufacturing
—— Hires (37.2)
1 — Separations (33.9) Jan i
—— Quits (23.4)
30 L 30
20 L 20
10 L 10
0 yardeni.com 0
2002 20031 20041 2005 2006 2007 2008 2000 2010 2011 ' 20121 20131 2014 2015 2016 ' 2017 2018 20191 20001 2021 1 20221 20231 2024
Source: Bureau of Labor Statistics.
Page 2/ March 8, 2023/ Hires& Separations by Industry Y ardeni Research, Inc.

www.yar deni.com



Nondurable Goods Manufacturing
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Financial Activities
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Health Care
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Leisure & Hospitality
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Manufacturing
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Professional & Business Services
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Retail Trade
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Transportation, Warehousing & Utilties
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