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EMPLOYMENT COST INDEX: PRIVATE INDUSTRY
(yearly percent change)

Q3

Employment Cost Index
Total Compensation (4.3)
Wages & Salaries (4.5)
Benefits (3.9)

Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics.
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Figure 1.
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(yearly percent change)

Hourly Compensation:
Nonfarm Business (4.0)
Employment Cost Index:
Private Industry Workers (4.5)

Source: Bureau of Labor Statistics.
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Figure 2.

Employment Cost Index
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AVERAGE HOURLY EARNINGS PRODUCTION & NONSUPERVISORY WORKERS

(yearly percent change)
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Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics.
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Figure 4.

Employment Cost Index
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EMPLOYMENT COST INDEX PRIVATE WAGES & SALARIES vs
ATLANTA FED MEDIAN WAGE GROWTH TRACKER

Q3

Oct

Employment Cost Index Wages & Salaries (4.5)
(yearly percent change)

Atlanta Fed Median Wage Growth Tracker (5.2)
(yearly percent change, 3-month average)
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Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics and Federal Reserve Board of Atlanta.
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Note: Shaded areas denote recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics.
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Figure 6.

Employment Cost Index
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Figure 7.
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Figure 9.
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Figure 10.
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Figure 11.
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Figure 12.

Employment Cost Index
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Note: Shaded areas denote recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics.
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Figure 13.

Employment Cost Index
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