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Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics.
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* Unemployed for less than 27 weeks.
**  Unemployed for 27 weeks and longer.
Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics.
Page 3/ July 25, 2023/ Chart Collection for Morning Briefing Y ardeni Research, Inc.

www.yar deni.com



Figure 3.

40 40
UNEMPLOYMENT RATES
(percent)
| Unemployment Rates B
%0 — Adult (3.3) %0
— Teenager (11.0)
20 — 20
Jun
10 — 10
Jun
yardeni.com 0
54 56 58 60 62 64 66 68 70 72 74 76 78 80 82 84 86 88 90 92 94 96 98 00 02 04 06 08 10 12 14 16 18 20 22 24 26
Note: Shaded areas denote recessions according to the National Bureau of Economic Research.
Soure: Bureau of Labor Statistics.
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Note: Shaded areas are recessions according to the National Bureau of Economic Research.
Source: Bureau of Labor Statistics.
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* Average hourly earnings deflated by personal consumption expenditures deflator.
Source: Bureau of Labor Statistics, Bureau of Economic Analysis, and Haver Analytics.
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Figure 7.
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Source: Bureau of Labor Statistics
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* All private industry.
Source: Bureau of Labor Statistics and Federal Reserve Bank of Atlanta.
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Figure 9.
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