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Strategy I: Asking the Right Questions. Joe and I wish we had more time to listen to 
earnings calls by the managements of the S&P 500 during earnings seasons. We do attend 
a few and read summaries of others. We also get feedback from many of you, our accounts. 
As the current earnings season starts for Q1-2022, we are especially interested to hear 
managements answer the following dozen questions: 
  
(1) Are supply-chain challenges remaining the same, easing, or getting worse? 
(2) Which commodities and parts are in short supply? 
(3) Are you moving away from just-in-time inventory management? 
(4) Are you reshoring? 
(5) Are you reassessing your business relationships with China? 
(6) How has the war in Ukraine affected your business, if at all? 
(7) How are you dealing with labor shortages? 
(8) What are you doing to increase productivity? 
(9) Are your cost pressures remaining the same, easing, or worsening? 
(10) Are you passing cost increases through to prices? 
(11) In other words, is your profit margin rising, falling, or staying the same? 
(12) Are your orders and sales getting stronger or weaker when adjusted for inflation? 
  
Strategy II: A Few Answers. The underlying theme in our questions is: How are you 
dealing with inflation, and how is it impacting your earnings? We clearly have some insights 
from the macroeconomic indicators and business surveys that have come out for Q1-2022 
so far. Consider the following: 

 
Check out the accompanying chart collection. 
  
Executive Summary: Investors should have lots of questions for company managements during the 
upcoming earnings calls season. First-quarter macroeconomic and survey data paint a picture of 
modestly improving supply-chain problems but still high costs for manufacturers. For services 
providers, supply-chain and cost issues continue to strain their ability to meet demand. Profit margins 
should hold steady this year provided that price increases offset cost increases as we expect. … 
While earnings and revenue growth rates probably peaked during Q2-2021, analysts’ estimates 
suggest both remain solidly positive during Q1. … Also: Why the job market in Europe withstood the 
pandemic better than in the US. 

https://www.yardeni.com/pub/cc_20220406.pdf
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(1) Manufacturing. The March survey of manufacturing purchasing managers conducted by 
the Institute for Supply Management (ISM) showed that the composite M-PMI fell to 57.1 
during March (Fig. 1). That’s down from October’s 60.8. The latest reading is still a robust 
one. The new orders index at 53.8 fell below the production index at 54.5. That explains 
why the inventory index was relatively high at 55.5. However, the customers’ inventories 
index remained very low at 34.1. 
  
There has been some modest improvement in supply-chain issues. However, both the 
supplier deliveries and backlog of orders indexes remained elevated at 65.4 and 60.0. The 
prices-paid index rebounded during March to 87.1, the highest since June 2021’s 92.1—
which was the highest since 1979. The ISM report attributed this increase mostly to energy 
costs. 
  
(2) Services. The March survey of nonmanufacturing purchasing managers conducted by 
the ISM was released yesterday (Fig. 2). The composite NM-PMI ticked up to 58.3, while 
the production index edged up to 55.5 and the new orders index climbed from 56.1 to 60.1. 
They are all down sharply from their record highs late last year. Both supplier deliveries 
(63.4) and backlog of orders (64.5) remain elevated, signaling ongoing supply-chain 
disruptions. The prices-paid index, at 83.8, was just a tick below December’s record high of 
83.9.  
  
The ISM NM-PMI report observed: “Respondents continue to be impacted by supply chain 
disruptions, capacity constraints, inflation, logistical challenges and labor shortages. These 
conditions have affected the ability of panelists’ businesses to meet demand, leading to a 
cooling in business activity and economic growth.” 
  
(3) Employment. Interestingly, the latest ISM manufacturing report observed: “In March, 
progress was made to solve the labor shortage problems at all tiers of the supply chain, 
which will result in improved factory throughput and supplier deliveries. Panelists reported 
lower rates of quits and early retirements compared to previous months, as well as 
improving internal and supplier labor positions.” The M-PMI and NM-PMI employment 
indexes were at 56.3 and 54.0 during March. 
  
(4) Profit margins. The S&P 500’s quarterly operating profit margin peaked at a record high 
of 13.7% during Q2-2021 (Fig. 3). It was down to 12.8% during Q4-2021. It averaged 13.4% 
during 2021 as a whole, and we used that number as our forecast for this year and next 
year when we derived our earnings estimates for 2022 and 2023 from our revenues 
estimates, as explained in yesterday’s Morning Briefing. 

https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyF_3q90_V1-WJV7CgD_CW9bFFkg2W0lsKW7ZkFFN2xPZSmW48KNZd5SdY3WW55Px2_5xsFRmW73Y7DD8M0X9rW1nz1lw4qr7lBW2xKYRN1JSqvtW2jDZ5w8cRqnwW74HJgz6hC0cTW6r2S0D4WbnsyW8TjKf85kVy8NW1_vXTx70LR4NW5GKr8C4rPQhBW2Xgfxb57pK9DW4cQlHP10-tT-W6ZW_lj79tzhtW5hhTP55l6g6wW4G-jb91tgtKMW6wGJ9s7pt_0-W1W37Cz2gh0j8N2nvvb9my0mnW9bqQxh1yjr7ZW6npNbg64ctcrVWDhVg6ZpWbgVk1VYm5mcFMDW1t29Rk98HR_KN3Xw0LXk3B4zVkGdg77VH4RSW3S0VyG7SW3NWW71jMlD46_Yw43pd81
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgVTLW4gbmfG1DcVSyMDCVl7nNHcBW7Hg4Z3259QkhW7qKRCp3pHD5fW46T5V75krvzwW8V77j72gWF4-W5gcf5r7mQMP4W7Z1rrz8M9TTnW2T_Np11ccCMhMF2rbzB4Y24W2HGq0t4Xld3KW4zn_YB2LTvVQW2x-Cp384qrhmW5YCfjj4lBTk0W55NZ5J4FkY4DW2tqbNv7-knLvW2qZ2WP1D1lZdW1Yg-4S4hsqzkN5qV0ncXhpFVW7VQW1t8_sTRNW82F6Yr2j1httW4lvv818wtpZp3bqh1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyFJ3q90JV1-WJV7CgCtCW3fM3wv2wV1ZzV5t7xM2mntxRW8M50t67Pvv6wW5FXLSs78HnyvW8gGGN72QPTxgW3SKp_t8QQd4fW3P2-Gx5Qnl4ZW6T24Cz49J0qJW68mtBW40dqp8W3Pz51P1qDRpPW3WLQpM2Wc-PrW8cMRss5JWH7tW7HMy9w6Z-QlkW2Jn60J78cqn5W8v-8-_5HD4vJW3H65lx7Cw7tCW7TM-C19hKHpWVz4SGs7Vz8rJW8sRhx_8BBq2sVY_pcX3K0kbxV7R2242NJ8rRW2t8sp95CJlNKW42xmhf7HTSlGW1PJ0BZ8RpdwQW96rCQ27VvHvnW8nRvqM57__ptMpDKgL5dMQfW616SKs5nyp_12Y81
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgGJ3W80cRhk4zPNTzW36zBS01g0lVfW8spmT38XbDDFW1sV_Js2QQ3KmN2HjTK5y-0XDW3sNc-L1_XCY0W5TDCb47LXzXqW4kqtzY8ZtJ7rW25RmcM4Mtmk9W7X4lpn99Zft2W1CC_8553Dq3lW27bHGH7nGs0dW1tZMlD7L2ckQW5D9j5-946F__W4vyN4-5PPYD0W8G4W9x5nhkL0V1ZSBp4GN65TW7d3GCf5QbCCMW8S_T3T1V3z6WW3qzMfB6sJbzyW8QdCzc7BhFXBN96wfGrNKKtx337Z1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7Cg-9FW5NqWqp1Bd834W1d2Mv8304pKKW6cW3K88R7WWlW3LKphx1CPLcWW791R263Nft6cW6Zy5rJ5y2NPBVC0M-n6KzXhMN2XQfNjNgsbjW1Xs-967_N4nWW7-q_r584kWCVW7gDkl32XgsHWW1hK0Fj8JcCm2W8VJ6c285XMMSW8kL_4r3JFKdbW6CsMYp31n4xgW7jkZKQ8wqFFYW1fMDB37jHJxQN2HWYSgRTM-lW3trSJ51wgsWJW2BlHRM548Tr6W67BC1T3sG9k8VJQ88832_L1236xV1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyF53q905V1-WJV7CgFVzW9dbvWv3ydtYVW29tRNc1y1SGdW3NjP363Z9hZDW89PwKs6rHkbnW7xDkH57vtSnYW872SGz3WFndwW13wmVH1MgnJTW97vQ8F8MRl0QW56xGXh5xfFF6W2W2WZ53tnx_9W2TR1h61QHTz9W25XPRx4kyljxW82pmgr3-k7MsW8tBBG359wz4FW3p7GGQ66CRHfW7lssHm4vM67-W8dzQ_Y8-3-wzW1bTpqk1jBb4JW1G6W0K2zgDp8W1mC45Z533nYrW4RF6hb62kBtgN1FyfVrnyly2W68DCh04KLM5qW6DsKB73yMxP834ZK1
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These estimates rest on our assumption that price increases will offset cost increases—
which puts us out on a limb. But so far, we are encouraged by what we see in our weekly 
forward profit margin, which tracks the actual quarterly data quite well. The weekly series 
has been edging higher in record territory since mid-2021 to a high of 13.3% during the 
March 24 week. That’s despite rapidly rising labor and materials costs, labor shortages, and 
supply-chain disruptions. 
  
(5) Capital spending. The Business Roundtable conducts a quarterly survey of CEOs (Fig. 
4). Their CEO Outlook Index dipped during Q1-2022 but remained near Q4-2021’s record 
high. It is highly correlated with the y/y growth rates in both nominal and inflation-adjusted 
capital spending. Debbie and I continue to expect that businesses will respond to chronic 
labor shortages by increasing their spending on productivity-enhancing capital equipment 
and technologies. 
  
Strategy III: Inflated Earnings Growth. The M-PMI is highly correlated with the y/y growth 
rate of S&P 500 quarterly revenues per share and earnings per share (Fig. 5 and Fig. 6). It 
confirms that both growth rates peaked during Q2-2021 but remain solidly positive. 
  
Joe and I are seeing some evidence that industry analysts are raising their revenues-per-
share and earnings-per-share estimates at a faster pace to reflect higher-for-longer inflation. 
Their consensus estimates for each have increased by 2.6% and 2.0% since the start of this 
year through late March (Fig. 7 and Fig. 8). 
  
Strategy IV: Q1 Earnings by the Numbers. As the latest earnings season begins, S&P 
500 industry analysts are estimating a gain of 10.9% y/y for revenues per share and 9.9% 
for earnings per share. Here are their latest Q1 and full-year 2022 earnings growth 
estimates for the 11 sectors of the S&P 500: 
  
(1) Q1-2022: Communication Services (-5.2%), Consumer Discretionary (-11.9), Consumer 
Staples (1.9), Energy (233.5), Financials (-21.4), Health Care (10.2), Industrials (36.8), 
Information Technology (8.7), Materials (35.0), Real Estate (16.0), and Utilities (6.7). 
  
(2) Full-year 2022: Communication Services (2.3%), Consumer Discretionary (27.9), 
Consumer Staples (5.3), Energy (62.6), Financials (-10.6), Health Care (7.8), Industrials 
(34.2), Information Technology (13.2), Materials (10.5), Real Estate (-19.4), and Utilities 
(1.4) (Fig. 9). Joe observes that the most significant upward revision in these growth rates 
has been for the S&P 500 Energy sector, which rose by 32ppts ytd (Fig. 10).  
  

https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgJSXW3ZSWdZ1R0SdjW4MCH5S7RLDjnV7-1Xr8jNjNGW6vlGnp10T8jvW5YqCLn8FW_r0W58X0fY7DMRGGW2Mj3yX85-Y3SW13yjtN2t8qWCN2kMTzPR_G_BW3Gg7hK6M8VT5W51jjlN34MqHYW4LJcZr1F157wW7tfVFs4J2cJkW5N162-6wM70RN5bnR6p8sJjMVg_my8839V5RVrvXN23mYppPW7wM90G8WtwCbW4-4rlV2XcN3qN4W8z1xqsMqHN1DVt8d3YPwhW2GBSyK7FpClZ36GG1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgJSXW3ZSWdZ1R0SdjW4MCH5S7RLDjnV7-1Xr8jNjNGW6vlGnp10T8jvW5YqCLn8FW_r0W58X0fY7DMRGGW2Mj3yX85-Y3SW13yjtN2t8qWCN2kMTzPR_G_BW3Gg7hK6M8VT5W51jjlN34MqHYW4LJcZr1F157wW7tfVFs4J2cJkW5N162-6wM70RN5bnR6p8sJjMVg_my8839V5RVrvXN23mYppPW7wM90G8WtwCbW4-4rlV2XcN3qN4W8z1xqsMqHN1DVt8d3YPwhW2GBSyK7FpClZ36GG1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7Cg-d4W3RJpND5CSjFNW1JPwqt79jphBW7k1czD1LSH-7W483FZ94npD0SW9hrTZh8rcpf2N726fsLBSF5qW4CDSRy8VSJdyW8Db8_Z2SRyfMW2pf9cF3KVWPyW7VFHVV3sTN9gN4_x8MNhSCn-W1cLMTh7g3QmRW3-wLfk8X37L3N8nDhm2zHl2WW4bkg985NNy0nW7Z_7F-1dQLjHW6JxppC5gF6y9W7j32R-3Pd7kGW4TBs5l42C_nKW2Hns9x8VctXwW48gC0v95WjYqW1V1pbn4y-LZ43k5v1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgVZ3W3jL1k88fpVxGW7kS3gN4JPjmwW1fzkYG31Dj-pW61RnNX8FhVwtW2whVsK1G-JgpW7Yqz386sP_KpW2KzCqM5NPJXRW6N-Bph7LtRrDW2yKgNk4M_qWgW1kvKpG2YF5yfW21X8Kz2jgk6xVP1F8l8Td--DW1HyMfG1LpQGgW3qds-j6K0wpxW8qxvgr6mWj5fW2PJ8rq137_0SW4851tf6X38W8W8mc9026wh8h3W7mJPFb1j_bKPW5vX4H24fzJN4W1mdmFT6xFQVMW4KzgBZ6v8Z4f36Wh1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgzLSW7PnH_P4B0Pf8N8fvMycKqbHwW6YVZtM1nczD_W4b2ZgX3nmggHVWNNv_6ljfQmW7mYnv81kfs7vW8tDc_N3knZmlW5k2zSq3XVFbWW21kT661xQJtVW16q6GX82QYLYW748zZX46lM8YW80P5DK1V8nTGW4YDP9W2pL6qdW61nkz58BXmjyN8_QTHh7Yz7ZVpzfd87Q8QnBW3g6q0M5j2lYMW1VkJRd755mXGN64yL__3QMmdW17-LJ98fyd-KW7kWTCl7J93TjW4pPFDp7SLGVs2ch1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgSLyW7zHBqk8tsdhxW1BnD1p5ZVQpTW93mW3-4mRb5PT9l6k17pRy3W9bX0_J1KnVvVW4XSLzT1bzY3DW3p3r7T6XlBddW3NF11L78NFn5W4Kymf84VjVmdW6YcpQB865wPVF3K086ZTLn-W2gvD0Z2w0tgWW21kt4G2fvKVqW8Sc7ST6MzvCVW7SpkYL2z5xnqW4hXwsK22vlSPW5mjLfX5ZtYg_W1J_9PR714TXfVMB-jY2KrSp4W3Rv3__3cypfFW4KWjXN10XQxgMP6gzjqkty735bM1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgMdNW4ZR6NX15psKXW48Slpw6f9l3fW7ZTMrh1_NK0zW7Pw3Lf7YplpxW1k8Nys6nGYH0W5_FBsn6Wvz9sW4BQwst6wvhWdW5CTCVp4BBnxBW5CqTx67ZDrSgW31LyKB6D7fdGW6--VHS95TnpXW2r2JL57YD-xcN3G2MNM6fgd_W2GxQjr3FzqfxW7qZgM_1DnyF8M-Y2HWZfvzjVw457p6hHWzhN3zCsHC21QwwW7QbxFQ3QM_FwW45N-T38p3GZQW8Qgl798MNvh2W7g_C4Y1whM9-38Sn1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgLgmW80cWJF2pTZBLVq9Md883x1ncW73bwxK9cs550W6LZtB_8xGK_3W77hKw98-5WLFW2X2D152k1j20W6htrKY1kjd8lW7tCgYR6dtvqCW5xqwFF4C80QsV8sLd_4C6_rfW7MLPFW1hL5LvW3wwNcQ4MKd9gW8th7HF5trxNnN2f2wcGQN_H-N7mv2Rcz9w2fW386m_D1QRXgLW9c315_1LRNV9VHKCsD1F3Wd8W1DS5cZ78SQbZN6zvjtBCB553W5lT9cw9kGK1jW1628qc2shXF-3nxQ1
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Global Economy: The Pandemic & Labor Markets. The labor market in Europe faced 
less job destruction than that of the US during the pandemic. Employees remained attached 
to employers through government-funded job-retention schemes. In the US, more workers 
were laid off with no guarantee of returning to their prior jobs, though compensated through 
enhanced unemployment benefits. That’s why Europe’s unemployment rate rose much less 
dramatically than the US’s during the pandemic. 
  
Unemployment rates largely have recovered in both Europe and the US, but employment 
levels remain divergent. Europe’s job gains in the public sector are responsible for the 
difference, primarily in the education industry. Europe retained teachers during the 
pandemic better than the US did because schools over there mostly remained open, while 
they closed in much of the US for most of the pandemic. Let’s explore: 
  
(1) Divergent unemployment rates and employment levels. US unemployment rate rose to 
14.7% during April 2020, when pandemic lockdowns began, from 3.5% during January and 
February 2020, just before the pandemic started. In the euro area, the unemployment rate 
rose to just 8.6% during August and September 2020 from 7.2% during March. In both 
regions, the rates now are back near their pre-pandemic levels (Fig. 11). 
  
However, US employment losses remain below pre-pandemic levels, whereas in the euro 
area job losses are back up to pre-pandemic levels, according to Bureau of Labor Statistics 
data. Most of the divergence is in the government sector, where euro area employment is 
up 1.5 million from pre-pandemic levels while US employment is down 600,000, observed 
the New York Federal Reserve Bank’s (FRB-NY) Liberty Street Economics publication titled 
“How Have the US and Euro Area Labor Market Recoveries Differed?” 
  
(2) Labor force participation rates and retention schemes. The reason that the 
unemployment rate has recovered faster in Europe than in the US while the employment 
recoveries remain divergent lies in the labor force participation rate (which includes 
unemployed workers actively looking for work but not those out of work who aren’t looking). 
The US labor force participation rate remains just over a percentage point below the last 
quarterly pre-pandemic reading, for Q4-2019, while the euro area’s rate has recovered 
since then. 
  
That may largely be because job retention schemes maintained worker-employer bonds 
during the pandemic. European governments supplemented labor costs for employers and 
wages for employees, observed the FRB-NY note. The European Central Bank explained 
that 20% of jobs in the euro area were on job retention programs in 2020. In the US, 

https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWQZ5S9clfXHVFNzLL4jh82MW7nzmJr4Hxc_SM9V8kh3q8_QV1-WJV7CgG1WW8VMFlz3sQswqW36l0By1hhLm3W9fQxG747fr47W55qD908w8Z2mW2kSV-w2P2hCFN7ZNhLjbsqgbW41XqlC6mxghKW3CjsCj5vdyPbW68fcX27WnwNZW5mPpq-59S8xnW4jFh9m4CLTX1W2z0_c434qf0WW1rCwR0128QztW5NRl084Tj-9VW6rx9lt4jV6qZW2T27DG354M42W7Jf6RY10zN22N7hWXcZNDqTYW4Z79Hx7l_3K6W6Dbwjz7KZhfbW8wpvbg1rS_l0W1MWfJd5WFGl2318-1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWQZ5S9clfXHVFNzLL4jh82MW7nzmJr4Hxc_SM9V8jp5nKv5V3Zsc37CgBgsW8fB0vd7xlJsvW5Jd8gk4gRTyTW75-C8Q6JNdWfW5LL-3c7jvP9SW7LDhcb1Q6rbfW2Qy-kg1l6f4mW8y6NWJ5H0R76W67s--08YrkFdW1xVGrQ1WC_DZW3YlY_c3Nrv1HW5F3p6Y5R1lMCW2xxVWW8PLb3LW11QLjl91XLZ9W2lPqZf2jr_rjW72HHBN2pJK1PVgQZYY2KtSsxW8bY3qD5FtTXyN2CR9Yt3zp27W7QHbN437Lrh9W5j_Kv86KlrrmW5B8-js3jKjFfW2_sGG23NRM81N7WSNjYTT5L5W2Zn0Kt9kZ_6ZW5DPLCB1pWp-_W2RSSJf91nrsFW5-c1wN2QBvb-W92_xkt2MykdDVdHJ1k7N8GPNN1ZTYC_-NJx5W1C9x467SKyNlW7PXLrP7rJMFW324L1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWQZ5S9clfXHVFNzLL4jh82MW7nzmJr4Hxc_SM9V8lt3q90_V1-WJV7CgXXDVBWsBq5QWJzvW6hGRR53YyZMSW6vf_Hv7lHsc8W8zVT_P1fFYXSW1rKH661SXL3sW7zrXpH5bfzyLW7DJgx-73GbpLW5S9Dyz2CJT10MxrZ50r4FTtVYdYvn57T8NsVjQN8z4Hn-6SW7B7kbl80jPcgW13Lq9Y55VHKqW7_bj6q3NPtRsW74k8mY3b0bZMW3sHCrV5ydWf1W289VJF36PtstW7KqSqL6B-SZSW6H6Jj-64WTf8W24dRXw1sq0m8W4qLMBd2SRM-ZW3NflhJ3ZnXXgW48rCfY4413dgVvT-Bw20WghBW1Pfb0c9hhtDTN7BY-fN4SVjDW5Gv7ZZ4qQJcpN2tHM7h4ytXQW7WmVC_4TDgRGW7Xxd2M6BM_Y92j51
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWQZ5S9clfXHVFNzLL4jh82MW7nzmJr4Hxc_SM9V8kV3q90pV1-WJV7CgWhyW5bqsYt2zrQKkW8mSw-16gFfzBW7k7x2S2FFs1bW8s4qWc1zF6ZsW4cPPTK7GymlvW12q65v4h42YnW8GX4yY3mYzP9W3XPxcj7J1V9KW8DQscM2nHhjdVW7HLT4hsbwcW4-_9pX80s6CyN1JPyZ1lgQ41N10wL5wmc8KlW8Lm3h08t0_FKW55ymQg1lFKTQW17Z0lZ78jw51W2hVGdr80KH13W4m-4Rd6k5Sp3W3mFfFS1q1p-PN14gs3pw3MyBW5-QgHd8zw6_wN3WQ2PCCwL-pW2r3YvN8DCvXbW1MBNqP8xDsW7W76BgT-5MYTk-N6lr9DTsmXTw32m51
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workers who suffered pandemic-related job losses went on enhanced unemployment 
benefits. 
  
(3) Education gained jobs in Europe, lost jobs in US. The FRB-NY provided further insights 
into these data. Looking at employment levels by industry reveals that about 20% of the job 
market in the US accounted for about 80% of the shortfall. From Q4-2019 to Q4-2021, US 
accommodation and food services lost 1.5 million jobs, local government lost 600,000 jobs, 
and nursing/elderly care lost 400,000 jobs. Interestingly, the accommodation and food 
services industry has struggled to recover in the euro area too because many of its workers 
were on temporary contracts and thus not eligible for job retention schemes. 
  
Accounting for much of the difference in the US’s versus Europe’s jobs recovery, public-
sector jobs increased by 1.3 million (as of the latest data during Q3-2021 from two years 
prior) in the euro area. Digging down deeper in the public-sector realm, the education 
industry gained 320,000 jobs in Europe and lost 370,000 jobs in the US. 
  
(4) Schools stayed open in Europe. Job retention schemes no doubt aided Europe’s 
education workers, but the fact that schools there widely remained open during the 
pandemic, unlike in the US, must have contributed greatly to the divergent labor market 
outcomes. Notoriously, many teachers left the workforce in the US during the pandemic, 
either quitting or retiring early. Many were burnt-out from remote-teaching large classes 
attended by frustrated parents. Some even had to multitask their teacher/parent roles as 
they helped their own kids remote-learn in their classes too! 

 

Calendars 
  
US: Wed: MBA Mortgage Applications; Crude Oil Inventories; FOMC Meeting Minutes. 
Thurs: Initial & Continuous Jobless Claims 200k/1.331m; Consumer Credit $16.7b; Natural 
Gas Storage; Williams; Evans; Bullard. (Bloomberg estimates) 
  
Global: Wed: Eurozone PPI 1.3%m/m/31.5%y/y; Germany Factory Orders -0.2%; 
DeGuindos; Panetta; Lane; Noguchi. Thurs: Eurozone retail Sales 0.6%m/m/4.8%y/y; 
Germany Industrial Production -0.2%; Japan Leading & Coincident Indicators; ECB 
Publishes Account of Monetary Policy Meeting; RBA Financial Stability Review; Balz. 
(Bloomberg estimates) 

      
 

https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWQZ5S9clfXHVFNzLL4jh82MW7nzmJr4Hxc_SM9V8l95nKwVV3Zsc37CgSqKW27wRWV71_WZ8W3s71ZJ5bdWcSN7H3Cvzv-LQKW74mr2f34pTRhW3-WL2D4HNY2HW4m_KQv338tfKW4vJJB14xdpB4W8r-c-437vQK1VjpQWP67lJbhN19CmZPwQJ-hVr2Y4329XsdNW3K2D-h5J19TnW31mwSy3djCG2W14R6-F7cKH73W1jKKwp5D_Xb4W8Fl63k1cFMZkW7SDbwK5pD80TW661_Gg4h2Z1SW6Dyndn2_rPCgW7WK3595gVw76W9byf__8mGGXMW4v6sHd8twl5CW8YtblB31NkzwW6_SZbd26LG6JW6wMWmh1GvgzGW3s50-V82mHWFW1qJKhx1DD4NhV3v2Y44hzr9bW1-D6_x6g0F5WW2n2rYz85mtqMW2NpQkt7PQDtdN28cj3PLHjy9W5MCHPy4n474wW6p20kx57-ZWgW54vwVL6QZMS8VnjV0_3fXzJsVmJy4D2MwnR0W4lrT2f9g85VjW2JHQd_7bYr2pW3xmLdQ8y39b8W14nNLL5ZW9ddW7nclVn5y7C7zW24xm__2rFLVkW5PRYCX7yqYSK3gjv1
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US Economic Indicators 
  
Merchandise Trade (link): The real merchandise trade deficit narrowed slightly from 
January’s record shortfall, though is well above the gap during the final months of 2021, 
suggesting trade will be a big drag on Q1 real GDP. February’s gap narrowed to $116.3 
billion after widening from $96.6 billion in October to a record $117.9 billion in January. The 
trade deficit averaged $117.1 billion the first two months of 2022, well above the $106.1 
monthly average during Q4-2021. Real exports fell for the second month by 0.8% in 
February and 4.6% the first two months of this year, while real imports fell 1.1% and 1.0% 
over the comparable periods. Real exports declined across the board during the first two 
months of 2022, led by exports of other goods (-9.8%), consumer goods ex autos (-8.1), 
autos & parts (-8.0), and industrial supplies & materials (-6.1). Declines in exports of foods, 
feeds & beverages (-1.8) and capital goods ex autos (-0.2) were more modest—with the 
latter little changed. Real imports were more of a mixed bag, with declines in other goods (-
11.3), auto vehicles & parts (-5.7), industrial supplies & materials (-2.3), and foods, feeds & 
beverages (-0.8) in the red during the two months through February, while real imports of 
capital goods ex autos (+2.0) and nonfood consumer goods ex autos (1.1%) increased—
both to new record highs. 

US Non-Manufacturing PMIs (link): The two NM-PMI measures moved higher in March—
with both growing at the same rate—reflecting a rolling back of Covid restrictions. In the 
meantime, these companies continue to face rising costs. The ISM’s NM-PMI accelerated to 
58.3 in March after slowing from a record-high 68.4 in November to 12-month low of 56.5 by 
February. The new orders (to 60.1 from 56.1) measure rebounded back to 60 after falling 
below in February for the first time in a year, while employment (54.0 from 48.5) in the 
service sector moved from contraction to expansion; the production (55.5 from 55.1) gauge 
was little changed. Meanwhile, the supplier deliveries (63.4 from 66.2) measure is moving in 
the right direction, though it’s still a high reading. Price pressures are intense, with ISM’s 
prices-paid (to 83.8 from 83.1) index moving back up to within a tick of December’s record 
high of 83.9. As for the IHS Markit NM-PMI measure, it accelerated in March for the second 
month to 58.0 in March, after slowing the prior three months from 58.7 in October to an 18-
month low of 51.2 in January, with many companies reporting the easing of Covid-10 
restrictions boosting store traffic. Meanwhile, output prices increased at the fastest pace on 
record as rising input costs were passed on to customers. 

____________________________________________________________________________ 
  
 Contact us by email or call 480-664-1333. 

      
 

https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgPXyW3k4YhH6ZdcfXN1NZqY6_ddSxW37m4qf2XDXgSW8Ff1TH3cYTwcW7mysBy7dhZLGN1rJBfdMYSxMW2HPB-T4fhD5MW7Qg36H5rpz5YW49fKxs1-JCdZN4pCN0RqzSR6N9dpqDY-dRzlMxyyTgrwQVKW48p31L3__rYhW71PmwV94yfYlW818LGQ5lH9X0V7DyBW61H8w4W1j8pR35vbC_SW1XKd7d7WvywtN3Q8sK7tg3sTW7Wn8MP1tXzZTW5gbVC_2yCjRwN5dzf4CxgtXQ32gy1
https://d13h9q04.na1.hubspotlinks.com/Ctc/5E+113/d13h9Q04/VWKSKf7jRj_sW8vQcZq61tXdtW2qd3df4Hxbq7N8NyyDQ3q8_QV1-WJV7CgJy0W4yhSJv5zMr7MW9cGpFR53vGY2W1mQSGq8zFGRhW4nT6Cs90HsDZW5BTvB06rmHw2N7wDTPC8PHjcW8Pd-P15pKkvTN3Nbf1QzHJlpW2CvgTV68LLZVN4rGV9TcXMDcW2T-JW_32NrrfW80ZN2R966Z4NW7zvt7Q1RcmrgMxRyV5lD6fPW3p-J5b3Kl8CfW17mX2q8wHzhvW5vql7M45lxPSW78nsx52P08C0W91h7cM6vK6DwW12GbYz2pmc4sVGqtvH1293D7V1wRyW8T77Mp3cz51
mailto:requests@yardeni.com
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