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Phillips Curve Making a Comeback?

Check out the accompanying chart collection.

(1) Something different. (2) #1 new release. (3) Johnny Paycheck and the Great Resignation. (4)
Quitting for better pay, caregiving at home, less stress, retirement, self-employment, jobless benefits,
or health. (5) The oldest Baby Boomers turned 65 in 2011, 75 in 2021. (6) Growth in working-age
population and in labor force close to zero. (7) Is the Phillips Curve rising from the dead? (8) The
model is missing an important variable, i.e., productivity. (9) Labor shortage likely to depress
unemployment rate and boost productivity. (10) Movie review: “Dune” (+).

YRI Monday Webinar: ‘Ask Dr. Ed.’ It's time for something new and slightly different:
Instead of the Sunday video podcast, I'm going to try a webinar on Mondays at 11 a.m. EST
as a better way to interact with you. You will receive an email with the link to the webinar
one hour before showtime. | will aim to keep them relatively short, say about half an hour.
Replays will be available here. As always, we welcome your feedback.

Dr. Ed’s New Book. /n Praise of Profits! is already the #1 New Release in Stock Market
Investing on Amazon. The main theme is that “profits” isn’t a four-letter word but rather the
ultimate source of economic prosperity. Subscribers are invited to a free download of the
Kindle or pdf version of the book here. You can see key excerpts here as well.

US Labor Market I: The Great Resignation. More and more American workers are singing
Johnny Paycheck’s song “You Can Take This Job and Shove It!” During August, a record
4.3 million workers quit their jobs (Fig. 7). Over the past 12 months through August, quits
totaled a record 43.4 million (Fig. 2).

Here’s a comparison of the number of quits during August in selected industries on a
seasonally adjusted basis, in thousands: total (4.3 million), accommodation & food services
(892), retail trade (721), professional & business services (706), health care & social
assistance (534), manufacturing (306), construction (199), and state & local education (70)

(Fig. 3).

How can we explain the Great Resignation? Actually, it isn’t much greater than the previous
record wave of 42.2 million quits over the 12 months through January 2020. The labor
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market was hot back then. It is even hotter now, as evidenced by the 10.4 million job
openings during August, well above the pre-pandemic record high of 7.6 million during
November 2018 (Fig. 4).

Obviously, some of the quitters switched less-than-ideal jobs for better ones; other quitters
are officially unemployed (counted as such if they are seeking another job); and still others
dropped out of the labor force entirely.

Here’s a list of the main reasons that people are quitting their jobs:

(1) Better pay. Many of the job switchers must be doing so to get better pay. The Atlanta
Fed’s Median Wage Growth Tracker showed that during September job switchers saw their
wages grow by 5.4% yly, while job stayers received increases of 3.5% y/y (Fig. 5). The
190bps spread between these two measures was the highest since the late 1990s, when
the labor market was also as hot as it is today (Fig. 6).

(2) Stay-at-home caregivers. Daycare centers are short of workers. It's becoming harder to
find quality affordable daycare, giving some parents added reason to stay home with young
children rather than return to work. Some people may also have quit their jobs to provide
elder care to family members rather than exposing them to the risk of catching Covid in
assisted-living facilities.

(3) Jobs are more stressful. Employees have to work harder and longer hours because their
employers are understaffed. Pandemic border closures have reduced the availability of
legal immigrant workers. Jobs that entail dealing with the public, particularly in retailing and
food services, have become especially stressful owing to cranky patrons amid the staffing
shortages.

(4) Retirements. The Baby Boomers are retiring. The oldest of them turned 65 during 2011
and 75 during 2021 (Fig. 7). The pandemic probably caused many Baby Boomers who had
been working past the traditional retirement age of 65 to stop working. Over the past 19
months through September, the number of seniors in the labor market fell by 366,000
compared to the 132,000 increase during the previous 19 months. The number of seniors
not in the labor force increased by 3.0 million over the past 19 months through September
compared to 2.7 million during the previous 19 months.

(5) Self-employed. Some workers who quit have become self-employed. The number of
them peaked at a record 16.6 million this July (Fig. 8). It since has edged down to 16.4
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million during September.

(6) Unemployment benefits. Federal pandemic relief dollars that many unemployed workers
collected until September may have made a lot of them less eager to return to work. Initial
unemployment claims have been below 300,000 per week since the week of October 9.

(7) Pandemic-related. Some workers have quit because they are sick with Covid or are
caring for someone who contracted the virus.

US Labor Market II: Chronic Labor Shortages. As discussed above, there are lots of
good explanations for why people are quitting their jobs and why employers have so many
jobs openings that are hard to fill. However, the most compelling structural reason for
widespread labor shortages is a demographic one, as Melissa and | often discuss. Consider
the following:

(1) Working-age population. The working-age civilian population 16 years old and older is
growing at a slower pace, mostly because Baby Boom seniors are retiring at a faster pace
while the rest of the working-age population (i.e., excluding seniors) stopped growing in
recent years (Fig. 9). The average annualized growth rate over the past 60 months (i.e., the
five years through September) of the total working-age population was only 0.6%, while the
same excluding seniors was -0.1% (Fig. 10).

(2) Labor force. The civilian noninstitutional labor force reflects the underlying population
trends, with the five-year average growth rate at 0.2% through September (Fig. 117).
Excluding the seniors, who undoubtedly will continue to retire at a faster pace, the
comparable growth rate is zero.

US Labor Market Ill: Productivity to the Rescue? Labor shortages are likely to be long
term rather than short term in nature. So recent upward pressures on wages are likely to
persist.

Prior to the pandemic, Fed officials were surprised that their easy monetary policies, which
succeeded in lowering the unemployment rate to 3.5% during the first two months of 2020,
failed to boost wage and price inflation as they had hoped. They concluded that the Phillips
Curve, which posits an inverse relationship between the jobless rate and inflation, had
flattened.

Since the pandemic, the Phillips Curve has risen from the dead, as the unemployment rate
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https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgYMTN8Q993k2vZrjW50pHbR8Dl4XWW3Zwf6C9cxjc4N6Shc0fhFb9vW75xy-w16N3zpW8tLDQS62PHW1W7Y7_GP8h2fNvW8PrWTg8nwvs3W78lMPC1SmN2lN8smdQrg_l-cW24MkR36qwx_8W4gGC4K1QrrS2N1jDfvPGPWfCW6TD1wf7nq43YV6Z9RK4jfck0W4RmhWw8_sSSdW7rDkkm4s2H_2W4GZBCV1mvJVzVfwbf-5mRCPFW1ZT6LG7R4fM9W1r4gHq86L1VZW3nT8wz4dhctk3hzF1

fell and both wage and price inflation have accelerated. Given that labor shortages are
chronic, won’t that mean that we’re in for a long-lasting wage-price spiral like the one during
the 1970s (Fig. 12)?

Not necessarily, because the simplistic Phillips Curve model is missing an important
determinant of inflation, i.e., productivity. A tighter labor market can boost wage inflation, but
it also can stimulate productivity. In this scenario, nominal wages will rise without putting as
much upward pressure on consumer prices.

An alternative model that adjusts for this is my Real Phillips Curve Model, which compares
the unemployment rate to the growth rates of both productivity and inflation-adjusted hourly
compensation. Here’s what it tells us:

(1) With few exceptions, there has been an inverse correlation between the unemployment
rate and the growth rate of productivity (using the 20-quarter percent change at an annual
rate) (Fig. 13). Productivity growth tends to be best (worst) when the jobless rate is low
(high). That makes sense: Unemployment tends to be high during recessions, when weak
demand depresses productivity because output falls faster than hours worked.

(2) The 1970s was a decade of relatively high unemployment, resulting in a sharp drop in
productivity growth, which contributed to the decade’s wage-price spiral. During the 2020s, |
believe that labor will continue to be relatively scarce, which is why | expect a productivity
boom over the remainder of the decade, which should help to subdue price inflation.

(3) Interestingly, there is also an inverse correlation between the unemployment rate and
inflation-adjusted hourly compensation (Fig. 74). High unemployment depresses real pay
because it depresses productivity. Low unemployment boosts productivity, which boosts
real pay without boosting consumer price inflation.

(4) | conclude that labor shortages are likely to depress the unemployment rate while
boosting productivity growth. If so, then a 1970s-style wage-price spiral isn’t likely to occur.

Movie. “Dune” (+) (link) is a sci-fi flick based on the 1965 book with the same title. My wife
enjoyed the movie more than | did. That’s probably because | didn’t read the book, but she
did and told me that the movie’s script is true to the original. She is also a Trekkie, while |
am not even though | did quote Mr. Spock in my new book, saying “Live long and prosper.”
The movie is visually impressive, especially since we saw it on an IMAX screen. It's also
very dusty, as it was filmed mostly in the deserts of Jordan and Abu Dhabi. It's reminiscent


https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgYjLN7BKrfgFftt7W52k0zg59-300W4MmMXs1t-b-SW9bGXDv2P7FdMW5QhLWT9jzy7HN4FQ4nc9GskGW2g7XTp3qt4swW7bjjMh7tWY3hW77rYjW6QmFRTW6NNslv3xT8kZW7RGCLG7RGRYcW26s0gg1H22CVW1Y2Xx-2lWfF7W4gq2MY4VgrXwW31gVD38LbpKjW6vpzNQ1WDSqWW4jzTtp637BqrW5rYp4p3sztRgW2w5N3r3tRRyzW8CBBC13cF7_HW6h7H8Q2zMDVPW8b3y1g2Cp7By32Qq1
https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgFncVW7MjX26YLM2VBHLbQ42LnSyW8MYHqh6NcHWsW3ccZYD8cSbY2W2NXHQS1z-bkwVh45p68js99TN91d2fkK_3xKV37F9T3bH4gVW6qWk8y7lXGtmW5HD3TZ6PzvgPN4MMTt27XV_1W4lgJHG98VJF3W6HkV4V39w1yhW4T9Sk46H9vCYW4HYPPR13pHZDVGVW2w4MNh81W47zypQ6wYvpQW1n17dh1SWD_zW21xvFf96D5CKW3J00LG8lDkDrW6rXxg-2dy-qPW4n8gGY5F-2P_39nc1
https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgLlPW1Txs-P8nm9KsW36WC2d5Cz86BW5cj2Y977gT-LVbYGdv1M2t_2W68zZSg6Mp55sW2FPG-L5XZLLFW439F5V7x6nZJW7zNrwZ1kwjKVW4btbnF5KrwgKV64sfM7Zc3wPMD8KltqthFXW7dNqjw3KwY7fW1jSs9c7QK4NwW4qZQxs6vNmcsW1DJzz97F6kQlW3r4ydK42PcP9W3w4ynv55G3LVW3zX-sp3p8V7qW92znHz5fKll3W1qmXLl64mB0_VSbfkc4kNx_CW3HGKyK3-9SMk3hRJ1
https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgXb-N544Vd0Yx1vjW7ZlF6y4CwpN2W8H04kp1gHzqQW44w0g27Y2dpYMSjyp_GGscsW2v7YQj182j0mW7375Xl6-yGrbW1qJ42_4p2DPfW333p_C3rmSk6W2_CwCL67sY0cW2myDS385L1yRW1PMN548FZhGsW6B1svK68cf9lVVQXpG6_yjz5W2G1jKX6Df48DW4MwTXn3flqpkW3XGJ1n8mfs4kW4-J5BB2x3Rt0W3yYSZf4VNPcFW7QPPj35CfM2pW554vWj54z5mnW4k5XnX4w4b3234171

of the “Star Wars” movies and “Lawrence of Arabia.” | would love to fly in one of the film’s
dragonfly-like helicopters. | just don’t understand why the battle scenes included old-
fashioned hand-to-hand sword fights instead of fights using laser swords or guns. Climate-
change activists undoubtedly would see this film as prophetic.

Calendars

US: Mon: Dallas Fed Manufacturing Index, Chicago Fed National Activity Index. Tues:
Consumer Confidence 108.8, New Home Sales 755k, Richmond Fed Manufacturing Index,
S&P/CS HPI Composite 20 City 1.4%m/m/20.1%yly, Crude Qil Inventories. (Bloomberg
estimates)

Global: Mon: Germany Ifo Business Climate, Current Assessment, and Expectations
97.9/99/496.4, Japan Leading Index, Tenreyro. Tues: Australia CPI 0.8%m/m/3.1%yly,
China Industrial Profits. (Bloomberg estimates)

Strategy Indicators

Global Stock Markets Performance (link): The US MSCI index turned in its third straight
weekly rise last week, gaining 1.6% and ending the week 0.2% below its record high on
Thursday. The US MSCI ranked 13th of the 49 global stock markets that we follow in a
week as 29 of the 49 countries rose in US dollar terms. The AC World ex-US index
performed worse, rising 0.7% to 2.7% below its September 15 record high, as nearly all
regions rose. EM Asia was the best-performing region last week, with a gain of 1.6%, ahead
of BRIC (1.0%). EM Latin America was the biggest underperformer with a decline of 7.1%,
followed by EM Eastern Europe (-1.1), EMEA (0.4), EAFE (0.6), and EMU (0.7). Portugal
was the best-performing country last week, with a gain of 4.4%, followed by Denmark (3.9),
China (3.7), Pakistan (3.6), and Sweden (2.8). Brazil was the worst performer, with a
decline of 11.4%, followed by the Czech Republic (-5.3), Colombia (-2.9), Peru (-2.3), and
Poland (-1.9). EM Eastern Europe is still the top-performing region ytd, with a gain of
30.3%, ahead of EMEA (29.6), the United States (20.5), EMU (11.8), EAFE (8.9), and the
AC World ex-US (7.2). The following regions are lagging the AC World ex-US: EM Latin
America (-13.0), BRIC (-3.7), and EM Asia (-2.0). The top-performing countries ytd: Austria
(37.4), Russia (33.7), the Czech Republic (32.9), the Netherlands (30.5), and Argentina


https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgY-JN2tgdfPJ68VpW73Jf-_2sQ9qkW7vWHz61qBRVzVsCF277WNQwBW2FszRH7j0NhqW8H5YxJ6Z3YrPW7ZrDwN7SLjjPW7ZwY-z1MMBCQW1RsRtf8w8_YJW5Jr14B8z761SMf-lshyH3D_VhR8_G5fQwsNW8xtPtY92BVQkW2Q9tKK365xvWW7D02c18sYS5VW8ZpXv17VvjDGW3N1Dvf7SP81JN7p0lSj_FzWzW8ws3Q41m12B3W3nPcMs1pcPVbW7CFsjN1mZYhQW3xj7rf9fnmhs3kRM1

(30.1). The biggest laggards of 2021 so far: Pakistan (-24.5), Turkey (-24.0), Brazil (-23.3),
Peru (-16.1), and Chile (-15.6).

S&P 1500/500/400/600 Performance (l/ink): All three of these indexes rose last week, but
SmallCap was up for a sixth week in a row compared to three straight gains for LargeCap
and MidCap. MidCap’s 1.8% rise beat out the gains for LargeCap (1.6%) and SmallCap
(1.3). LargeCap ended the week 0.1% below its new record high on Thursday, its first since
September 2. MidCap finished the week at its first record high since September 2, but
SmallCap finished 2.3% below its June 8 record. Twenty-nine of the 33 sectors were higher
for the week, compared to 27 sectors rising a week earlier. LargeCap Real Estate was the
best performer of the week, with a gain of 3.2%, ahead of LargeCap Health Care (2.9),
LargeCap Financials (2.8), and MidCap Health Care (2.7). SmallCap Communication
Services was the worst performer, with a decline of 1.3%, followed by SmallCap Materials (-
1.2), LargeCap Communication Services (-0.6), SmallCap Utilities (-0.3), and MidCap
Utilities (0.0). SmallCap continues to lead in the 2021 derby with a gain of 23.4% ytd as
MidCap (21.3) remained slightly ahead of LargeCap (21.0). All 33 sectors are higher ytd,
paced by these best sector performers: SmallCap Energy (89.4), MidCap Energy (76.8),
LargeCap Energy (53.6), LargeCap Financials (37.7), and SmallCap Consumer
Discretionary (37.2). The biggest laggards so far in 2021: MidCap Communication Services
(3.8), MidCap Consumer Staples (5.9), LargeCap Consumer Staples (6.4), SmallCap
Health Care (6.4), and LargeCap Utilities (7.1).

S&P 500 Sectors and Industries Performance (/ink): Ten of the 11 S&P 500 sectors rose
last week, and five outperformed the composite index’s 1.6% gain. That compares to a
1.8% rise for the S&P 500 a week earlier, when ten sectors rose and five outperformed the
index. Real Estate was the best performer, with a gain of 3.2%, ahead of Health Care
(2.9%), Financials (2.8), Utilities (2.3), and Industrials (1.8). The worst performers this week:
Communication Services (-0.6), Consumer Staples (0.8), Materials (0.9), Energy (1.2),
Consumer Discretionary (1.5), and Tech (1.6). With respect to 2021’s performance, the S&P
500 has risen 21.0% so far, with all 11 sectors higher ytd and five beating the broader
index. Energy remains in the top spot as the leading sector with a gain of 53.6% ytd,
followed by Financials (37.7), Real Estate (30.7), Communication Services (21.5), and Tech
(21.4). This year’s laggards to date, albeit with gains: Consumer Staples (6.4), Utilities (7.1),
Health Care (15.9), Materials (16.9), Consumer Discretionary (17.1), and Industrials (18.2).

S&P 500 Technical Indicators (/ink): The S&P 500 rose 1.6% last week and improved
relative to its 50-day moving average (50-dma) and 200-day moving average (200-dma).
The index closed above its 50-dma for a second week after two weeks below, and was


https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgKGkW6wNCgl2Ml161W18j72H7wt6WcW4GFlCS2rDcyDW6c8nNJ8Nc0YxW7JZcF22s6ps9W2PJbCR7VdlRTW6FffYd3KFYZhW90Kq042T4Y0PW7DrXV_1zmMG3W1Fb_Bl6s52-_W3P-M5Q6pr77DW1N_PJ13QtcSHW8Z5nRl10J6HrW4TX1Dp2lGP0bW6NSySd8NNPfbW1VT7xV7Sm7hyW1lV_Vc42STn2W8zp0FV1SnGSLW8gNmcl7ZT5HFW8ShG8_1VDD9jW3Kg5Kq68-ynFW42nWBQ9hKwX43cVT1
https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgK5RW8VVwlw1N2xN0W6q2lDx8fVP30V3rKhG33mPKLW51z7sj58J1LdW8RqPK18wbS-KW1yD3HT2wH96DVJTPsG5FCp93Tw2Dd6VjM2VN9fTX2r25JsSW3kLD4632flB-W88m5756R5KsPW5RJZ5z1pQMgnW8lwJDx2RZsMBVjqD_c7P3RNMW7__pjZ7m-CcCW7nYxVj1yPpF6W26YyCM3nlYXSW98qckv5ZSVq7W51lZWr1bqp-qW6SmCw53NTRXKW7Fb_qg54cs8MW7DNQhg5XbmjM32sQ1
https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDWt3q905V1-WJV7CgTG4W6Y0LF79cZjcfW1VhX-p6YfH8fW4bfvZt717TGFW54S1-s7X-JV1N29pLXg7M0CyW18Gzlk7YR0w6Vh9KhG6M0zpSW32McJH2qm57CV98Vqf1SmrzDW87PM_580jbbhW6d89d781h2fVW1SxJtb778SydV8V_tn7hJmydN2nPg9xf-6zXW1Lf4C61z4kD-W3r84SY6X7JGxN30FgfPl4XJjW7_ZKs8600WsnW5FpB6Z3HHKpBW7z0fHp8T8z6FVW3TDq3nD4SDW8hrYyv1JZtf4W6mHKqq6wl0ZYW3j3r5Y4b_XlN3jgw1

above its 200-dma for a 69th straight week. The S&P 500’s 50-dma moved higher for a
second week after falling for two weeks for the first time since last October. The index
improved to 2.2% above its rising 50-dma from 0.7% above a week earlier and is up from
an 11-month low of 2.0% below several weeks before that. The index had been mostly
trading above its 50-dma since late April 2020; in June 2020, it was 11.7% above, which
was the highest since its record high of 14.0% in May 2009. That compares to 27.7% below
on March 23, 2020—its lowest reading since it was 29.7% below on Black Monday, October
19, 1987. The price index was above its 200-dma for a 69th week last week, and improved
to 8.2% above its rising 200-dma from 6.9% above a week earlier and an 11-month low of
5.0% several weeks before that. That compares to 17.0% above in early December, which
was the highest since November 2009 and up from the 26.6% below registered on March
23—the lowest reading since March 2009. At its worst levels of the Great Financial Crisis,
the S&P 500 index was 25.5% below its 50-dma on October 10, 2008 and 39.6% below its
200-dma on November 11, 2008.

S&P 500 Sectors Technical Indicators (/ink): Nine of the 11 S&P 500 sectors traded
above their 50-dmas last week, up from six a week earlier as Consumer Staples, Real
Estate, and Utilities moved back above. These two sectors remain below their 50-dma:
Communication Services and Health Care. That compares to all 11 sectors above at the
beginning of May. Real Estate’s 50-dma turned higher; it along with Consumer
Discretionary, Energy, Financials, and Tech are the only five sectors with a rising 50-dma.
Looking at the more stable longer-term 200-dmas, all sectors are above again, up from nine
at the beginning of October when Materials and Utilities dropped out of the club for one
week. All 11 sectors have had rising 200-dmas for 32 straight weeks. For perspective, back
in April 2020, just one sector (Health Care) was trading above its 200-dma. Notably,
Energy’s 200-dma finally turned higher in mid-December after mostly falling since October
2018.

US Economic Indicators

Leading Indicators (/ink): Leading indicators continued its sharp ascent last month,
climbing to yet another record high, though the pace has slowed. “The U.S. LEI rose again
in September, though at a slower rate, suggesting the economy remains on a more
moderate growth trajectory compared to the first half of the year,” said Ataman Ozyildirim,
Senior Director of Economic Research at The Conference Board. “The Delta variant, rising
inflation fears, and supply chain disruptions are all creating headwinds for the US economy.


https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDWt3q905V1-WJV7Cg-1BW94nwK45VWyc1W8FmPJG7yH52PW4tsN1c7tQWX2W1Q2GSp4XTZJ3W7QQY4H5YtknrW859WL88ZBHwtW497zww31HGmHN8zg745KmR4CW36t7Lr2yJ094W3YjZPs3Xv49rVHXBzb6N-9dcW6vsNx483_k5DW37R9632HvFFXW84JZ808PDvTDN2gXF6MY2dVkW5TT0Sg8r8WY9W5LTKJW1G-cMXW2Qtj3c5FW3rGW4nzd_c6fNm-FW3MNSJz72hkrXW67pN-38qk4RLW8hHCHD1s3hYlW5T6XHv6kHLmGW5cN5SG7Rcmth3l9h1
https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgWrFW3GR56x3vtLqSW1Wr44Q1NPy9YW4tRXk849KSkXW7my8w48QRW-jW111pF67H_qtlW6p50Qn6g59tdVKWtVj5-rCz7W3Q5ylB4Xzy3lW7Z4yG44FbqplW63xcvs6SnfPYV6SJBL2yXRdmW3lq5nH565lQjW8fBsx61KGsMXW2W46B15zCppfW26xMg07nPLSbW4ftc0552XL6TW6DDxy13rGS9tW31pHyd8_sT-KN3-jjc6vLbqJW2PJt443svL2VW86phj64WjjMQW4YBm3m7ZXdKH2w-1

Despite the LEI's slower growth in recent months, the strengths among the components
remain widespread.” The specifics: Leading Economic Indicators (LEI) edged up 0.2% in
September, after averaging monthly gains of 1.1% the prior six months—not posting a
decline since bottoming last April—expanding 21.4% over the period. Of the 10 components
of the LEI, six rose, while four declined. September’s gain was led by ISM orders diffusion
index (+0.23pt), followed by interest rate spread (+0.14), jobless claims (+0.11), and leading
credit index (+0.09), with real consumer goods orders and real core capital goods orders
both contributing 0.01ppt. Building permits (-0.23) was the biggest drag, followed by
consumer expectations (-0.09), average workweek (-0.07), and stock prices (-0.01). The
Conference Board continues to forecast strong growth ahead: 5.7% y/y for 2021 and 3.8%
for 2022.

Coincident Indicators (/ink): The Coincident Economic Index (CEI) was unchanged in
September, after a six-month gain of 2.7%. It is up 14.0% since its April 2020 low to within
1.5% of its pre-pandemic level. Three of the four components of the CEI contributed
positively, with industrial production the only one in the red. Here’s a look at how the four
components performed in September, with employment once again the biggest positive
contributor: 1) Payroll employment (+0.07ppt) was well below consensus expectations for
the second month in September, as the leisure & hospitality industry—which has been the
biggest job engine—recorded another subpar job gain. Payroll employment rose only
194,000 (versus consensus estimates of 500,000), though there were upward revisions to
both August and July, for a net gain of 169,000. Total payroll employment has recovered
17.4 million jobs since bottoming last April, though is still 5.0 million below its pre-pandemic
level. Private payrolls expanded 317,000, with revisions to August and July adding a
107,000 jobs. 2) Real personal income less transfer payments (+0.05) increased in
September for the sixth time in seven months, by 0.2% m/m and 1.3% over the period—to
within 0.1% of February 2020’s record high. 3) Real manufacturing & trade sales (+0.03)
advanced for the third time in four months, by 0.2% m/m and 0.9% over the four months
through September to within 1.6% of its record high in March of this year. 4) Industrial
production (-0.19) continued to be challenged by supply constraints—with the auto sector
the hardest hit “as shortages of semiconductors continued to hobble operations,” the Fed
reported. Headline production tumbled an unexpected 1.3% last month, while August’s
0.4% gain was revised to a 0.1% loss. Manufacturing output sank 0.8% in September and
1.2% during the two months through September, as motor vehicle production plunged 7.2%
and 10.1% over the comparable periods to its lowest level since mid-2020.

Regional M-PMls (link): Two Fed districts (New York and Philadelphia) now have reported
on manufacturing activity for October and show the manufacturing sector expanded at


https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgMVdW87ryFn6pwKVdW1Vr8yD3P2pP2W4sZ9g22dCq48W8DcKLb4wQb0xW8YFK1n3WwVK5W5-6cm62vzm8fW7-8jV-1j278JW3Kw7FZ14vXjXVjqr4k3zLk_JW4rWGXN6CJ98rW471Knx42vdKHW1D5bGX1Hk_VFW2BQqkK21-vtGW5mHK2G8nyY8pVvXbpk189QT_W29CT4j7WGXfdW64v9_r65l5W6W2HP5YV82k3nZW7DfVvM6NXw1kN2ZmTNtWnVWwW2pZ0T934TplfW1-nhwG6sxsC235rv1
https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDWt3q905V1-WJV7CgDRVW3xfSvL6RfJXFW6XbSFs6FR2p1W5HX5mD5kdJdtW2PXndx8P2QBXVNTjJF1qnbz0W3jP8wM6NP35mW24BY087mFmhCW5yMbCZ7hxF2hW96GJrg45dyHjW8cShXt7q9szqW5_sqrM4VmqXGW5bXLMY6Fj0J_W9gyDZD3rPpWQW8P60qB3TFj9YW7TcLHH3QB48lW38WPK38Lc3vfW6vdL-T7FZWtdW1z4X5Z2My6tPW2DQpMz3twfJXW1wH3m65Wl3gRW79J6JT4SL8h3N5wJQDzMVS7fW1gtCRB7r9cfNW7k90Rd7-vLx73hkc1

slower, though still robust, pace. The composite index slipped to 21.8 this month after
rebounding from 18.9 to 32.5 in September, as the New York (to 19.8 from 34.3) and
Philadelphia (23.8 from 30.7) measures slowed though remained elevated. Meanwhile, new
orders (to 27.6 from 24.8) continued to accelerate back toward April's 31.5—which was the
highest since July 2004—as billings in both the Philadelphia (to 30.8 from 15.9) and New
York (24.3 from 33.7) regions expanded at a robust pace this month, though growth
accelerated in the former and slowed in the latter. Job gains remained solid, with the
employment (to 23.9 from 23.4) measure showing job growth holding around this rate for
the seventh month—more than double last October’s rate. Philadelphia (to 30.7 from 26.3)
factories are hiring at nearly double the pace of New York’s (17.1 from 20.5), though the
latter is holding around its recent highs. Inflationary pressures remain elevated, with
Philadelphia’s prices-received (51.1 from 52.9) measure holding near August’s rate of 53.9,
which was the highest since 1974, and with the prices-paid measure (70.3) fluctuating in a
flat trend just below June’s 80.7, which was the highest since 1979. New York’s prices-
received measure eased to 43.5 after accelerating to a record high 47.8 in September,
while the prices-paid measure rose to 78.7 this month after slowing steadily from May’s
record high of 83.5 to 75.7 by September.

Existing Home Sales (/ink): “Some improvement in supply during prior months helped
nudge up sales in September," said Lawrence Yun, NAR's chief economist. "Housing
demand remains strong as buyers likely want to secure a home before mortgage rates
increase even further next year.” Existing home sales in September increased for the third
time in four months, by 7.0% m/m and 8.8% over the period to 6.29mu (saar)—the highest
since the start of the year, and 10.4% above its pre-pandemic level. Sales had plunged
13.2% during the four months through April. Sales of single-family homes rebounded 7.7%
in September to 5.59mu (saar), climbing 10.3% during the four months through September
following a five-month slump of 14.4%, while multi-family sales remain in a volatile flat trend
around recent highs. Regionally, total sales rose in all four regions in September, with three
still below year-ago levels: South (+8.6% m/m & 0.0% y/y), West (+6.5 & -3.0), Northeast
(+5.5 & -8.3), and Midwest (+5.1 & -2.7). The inventory of existing homes had been
improving a few months ago—from 1.03 million units at the start of the year to 1.31 million
during July—but since has stalled, with September’s 1.27 million down 0.8% from August.
The gain in median existing home prices has eased dramatically, dropping into single digits
in three of the four regions. Here’s a regional look at September’s yearly rates and how far
they’ve slowed from recent peaks: West (8.3% from 24.2%), Midwest (9.1 from 18.5),
Northeast (9.2 from 23.6), and South (to 14.8 from 22.4).

Contact us by email or call 480-664-1333.



https://d13h9q04.na1.hubspotlinks.com/Btc/5E+113/d13h9Q04/VWNjwY4fcc35W5fnnz73PpxNTW430FVB4z2chxMZjDW93q8_QV1-WJV7CgY7zW518tmh3xxHx_W8nHBsj2qXZ9XVzjVNW8WdHPSW1WjThj4hRPf8W74Hr2v2YGPhqW5-0Cnc4wG8QzW5sXrXJ5__x8ZW7zH3mK1VfgRcW3gPV6_7cB8SFW3x9Z8j1Q_cPMW8Dt7fq6n5ygtW82Q4bk3-QCH_W2r12v65T8F4vW7tmyh64vdL94W2Q0HWW55DPqyW6FYfqQ200wR5W36lKgj1m_6rNW57jDvq8zB2fnW20W9Ws9f1tPHW3H-6F864mn0vW4WhvxK78BmxgW7d4ntR6BS2Nq2Ry1
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