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Politics I: Another New Deal. Presidents have been judged by their performance during their first 
100 days in office for nearly nine decades. Although 100 days is an arbitrary milestone, the 
tradition dates back to President Franklin D. Roosevelt, who in his first 100 days enacted sweeping 
measures to recover from the Great Depression. In those 100 days, FDR declared a bank holiday 
that stopped the disastrous run on the banks, he took America off the gold standard, and he 
passed groundbreaking legislation for farmers and homeowners and for the unemployed. He also 
passed amendments to the hated Volstead Act, which had created prohibition. Immediately, “beer 
parties” were held all over the country in celebration. 
  
As of April 28, President Joseph Robinette Biden Jr. had been in office for 100 days. JRB and his 
supporters want to enlarge the social welfare state that was launched by FDR with his New Deal 
and expanded by Lyndon Baines Johnson with his Great Society. The mantra of today’s 
progressives in the White House and Congress is “Build Back Better.” They have lots of plans for 
doing so. Their American Rescue Plan was enacted on March 18. Now they are pushing their 
American Jobs Plan and American Families Plan.  
  
Politics II: Reversing PATCO. Biden aspires to be as transformative a president as was FDR in 
expanding the scope and scale of the US social welfare state. Biden is also the anti-Reagan 
president. He loves Big Government as much as President Ronald Reagan hated it. Furthermore, 
he has as much faith in Big Unions as Reagan distrusted them.  
  
For example, Reagan accelerated the demise of the labor union movement in the private sector 
when on August 5, 1981 he fired more than 11,000 air traffic controllers who had ignored his order 

 
Check out the accompanying chart collection. 
  
(1) The end of prohibition. (2) FDR, LBJ, and JRB expand the social welfare state. (3) Lots of plans to Build 
Back Better. (4) The anti-Reagan is pro-unions. (5) Reversing PATCO. (6) Raising wages by decree. (7) 
Amazon cares about its workers, so they don’t care to unionize. (8) $15 is becoming the new $10 for hourly 
pay. (9) Trickle-down wage increases from Amazon and Walmart. (10) Will Biden restart the wage-price 
spiral? (11) Wage inflation measures remain subdued, but not for long. (12) Is a refundable child tax credit 
the start of a universal basic income? 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgCTYW1n3qWJ4FR17bW4m_px86wk2CpW5qvSMs1XC9PkW4mkYDk41TrLpW6pkZgT5Py5cjW7yDhwt5BtrtFVDzS7F460d8tW4XCHgb66KvhcW7NpcR-4P_6-MW5V0St52vx_t1W30PcYJ87R-mVW1cdGkY1C1xcbN2-7hNKY6-vgW95W77T17wdcPW71bMyz21yzW_W1hxrx73HkBY4VM4JYR2PVvLMW1N2xwv8rXW_QN99vx4WLQ7cSN6B_yqSN6-Zx2gG1
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to return to work after their union, the Professional Air Traffic Controllers Organization (PATCO), 
had organized an illegal strike. That marked the end of the wage-price spiral of the 1970s, as many 
private-sector business executives, following in Reagan’s path, successfully pushed back against 
their labor unions.  
  
Biden loves labor unions and intends to do whatever he can to bring them back in the private 
sector. He is also pushing to raise wages. He has no interest in seeing wages set naturally by a 
competitive labor market. Consider the following: 
  
(1) Raising wages at federal contractors. On April 27, Biden signed an executive order that 
requires federal contractors to pay a $15-an-hour minimum wage. Currently, the minimum wage for 
federal workers is $10.95 per hour, and the tipped minimum wage is $7.65 per hour. According to 
The White House Fact Sheet, starting on January 30, 2022, all government agencies will need to 
incorporate a $15 minimum wage requirement into new contract solicitations, and by March 30, 
2022 all agencies will need to implement the minimum wage into new contracts. Additionally, 
government agencies will need to implement the higher wage into existing contracts when 
contracts are extended each year.  
  
(2) Look for the union label. Wholeheartedly supporting this action by the Biden administration is 
the Economic Policy Institute (EPI), which estimates that up to 390,000 low-wage federal 
contractors will see a raise under the policy and that the average annual pay increase for affected 
year-round workers would be approximately $3,100. Among those who are expected to see their 
wages rise, roughly half will be women and roughly half will be Black or Hispanic.  
  
According to its website, the EPI is a nonprofit think tank in Washington, DC created in 1986 “to 
include the needs of low- and middle-income workers in economic policy discussions.” It is mostly 
funded by unions. The chairman of its board of directors is Richard L. Trumka, the president of the 
AFL-CIO. The following unions are also represented on the EPI’s board of directors: USW, UAW, 
SEIU, IAM, AFSCME, CWA, and AFT. The “nonpartisan” group counts the chair of the Democratic 
National Committee on its board. 
  
(3) Promoting unions. On April 26, Biden signed an executive order that will create a task force to 
promote labor organizing at a time when just over 6% of US private-sector workers belongs to 
unions (Fig. 1). The White House task force will be headed by Vice President Kamala Harris with 
Labor Secretary Marty Walsh serving as vice chair. The order is in the tradition of the National 
Labor Relations Act, which was passed in 1935 under FDR to encourage worker organizing. 
  
(4) Private sector responding. The private sector is getting the message. On April 26, Amazon 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r8N5kbTpV3Zsc37CgDkFV2XCZz2pdh_CW4YQWwf4xp6JJW4njRcZ3yhLxBW4tz23x1mkkvQW4CTSHY77t1LJM2ydxW_nxslW4yyvwn3BDXQ2N5qD2xN5v8y7W7C6r0s758vmLW4V98ws4hpVlxMWkzR1kDp5bW2mR2HT2pDDpcW3R9YZG49gfpTW1l7BSK91TMDZN4Bl4gGj86v7W4_CrPN21H1gcW6xH-Qw4T_nn2W4sdN-n8h_1zTW7-GTNY6NRQfSW87CsJG2T79YJW5Cxgwp57QbkMW72x35j1z21z_N2HjpQRf9QtgVKTDC57-rpnGW5MJhRF6QfSr4N7sSCrmXFH4wW60Cr6G8qNmZGV26n4q2tryx-W4XCfwZ1NKlfZW8HvTfB2jXng8W3vgfWS1jyz_CW8DL65W5sfgC7W1w2V_s7ZgnZpW6Zj6Z380hhGF3f3C1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r9G5kbVhV3Zsc37CgV4XW69n78V9fNl12W8wbjgp2Nkc0kW3SSZf116GjBhVyxk3k1YssRJW2xg_MF3F9YJ3W2rDHr04bRfVzW5wLtXf5GcPZ2W69JmWP75j4YYW740JlP3X6gFXVCgjbh2_lSXQW3jCP_j3Xyvs8W6S1kYF1Hb8rdW1z9KPQ4rZ0fWW6BdDdp7TzmtNW19QPKf2PSWLdW4NQtBR1930xlVq436g4rGb-3W57P0Ls2LnZ8gN6bw6GtNkF26W8NLyZg3M4N5yVzGnBC8J2yKjW79G3Wb8JmSJnW4P4F_46Q1JKmW2vT7_64C17GyN7jP7Dp-s_k9N12xpc13y0cVW24m_2s7TxNXFW1pTXrf1QJkclW4z-LM112VYf4W1W9zzh6YCxhDW6YTScc6xP40LW34qCDq1YzGZzW8hyhxQ37lwR9W7RCR4l8-Vm33W4PLBJv6vR0nGW928hJ32SZ7fmW40HkLL5Jh3MLW6TYxh24lD85DW51M-x_4Ww9BtW7FpGG17SrYzm353k1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r8N3lGmcV1-WJV7CgTgzW7xQgwB5HGxn-Vxqcz03rzY_LW2Np_vt7fMVpvW20W0Pd1q9qrQW7Fxz0J5gbkPGW6f856w3Q-ZXxW8LcB_68CcCV_VDxNmR3D5QJXN3bR69B5-h-RW31XKJ86s6B-HW6-mB-J47tW88W6H75ny2yb_9DW4q3M2L4ZZ37TW6VjwTj4Q081wW7q9HRv5bbvzWW4stNPx8nDKfRW5N9gsL5kdtBZVVQ5SS3N4HNG32141
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r8N3lGmcV1-WJV7CgKrGW537BzS8Yz1k2W29vzSQ7v73P9W3qv6hx56gXrtW5y0F3p4vxRFqW7nkv194Rl6n5W1Np9sS8r_KKYW2QZQcw1v0q3RW906lgl5k9YrNW4SdMSn65bKZMW8K0D261jxfjjW84V_kb3DWfyQW71n2062194KgW6XQPqn4bWfYYW64GMnM7K8LStW7jcZ_K1tbXGpW3mTQVk7pmq21N5vGkMq5fj7dW56hWkT5nKGg539l_1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5rby3lGn_V1-WJV7CgD4lW3xdp58995nztW6yqKhd8-XxPMN43-5Kw1zpm7W3KR3-W5dcnCmW3qfWWZ73wsBgVsK6Hx8zcjpjN8SQGTWxNptnW1CltTW5m0R0SW5gv44H7SW4C4W5hLl2v421VYLW8ntB4T7x5751N23VDtWRbmdhW8BYjc230ZhwfW7qldhT4TRxFyW8C7FdJ24tnGHW4_M8vM4zPv_XW2dfn2p5Fkqp0W66TZ2F5nhd06W682jqp2fXSRFN399JKXrTrZfW7N__q586HxHZW1K5rbX8DCdP-W7jZrMj2CZ2DbW58Rt5q7dyLKSF6NKK1rZ9BvN6M5HwZxvbNMMvTnHWpKpC4W7MTPYF896kkJW7NfnHl2fMPLRW3t3zY22x2Zd43pmC1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgPqYW3Xnr2s2WKXCkW7PcvLc11z8hZW7wWN855bZf0xW3QnvfW5Nz4S8W64Hn2C7g4hRwW8mNFsS7M4r6YW3DyRCN8HMBhpW27vZ848-ZhZBW14Vctg5YV0w_W1H56Gx4ddXWNVYp8LZ8Pry0mW82Cs1Y73lvP4TYx4X8JTHNGW1M95lL7F30x7W8Khy235sYGhjW2H37lq4JqLt3W2CzF1v33yyG-W7Bdrj08_9-X4W1f7hKW7TmpbnV5LPzY20ssZl3fWC1
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announced it will spend over $1 billion to hike pay by anywhere from 50 cents to $3 an hour for 
over half a million of its US operations employees. In 2018, Amazon raised its minimum wage to 
$15 an hour for all US employees following pressure from politicians and worker advocacy groups. 
The company has thrown its weight behind the Raise the Wage Act, a bill backed by President 
Biden and top Democrats, that would increase the federal minimum wage to $15.00 an hour from 
$7.25 an hour by 2025. Amazon also touted its $15-an-hour starting pay as part of its argument 
against unionization amid a high-stakes election at one of its warehouses in Alabama earlier this 
month. 
  
On April 29, Amazon reported $108 billion in Q1 revenue and $8.1 billion in Q1 profit, smashing 
analysts’ expectations. Profit for the 12 months ending March was $26.9 billion, more than the 
previous three years combined. 
  
(5) Spillover effect. As the fifth largest employer in the world, Amazon wields huge power in the 
labor market. A recent study by Ellora Derenoncourt of the University of California, Berkeley and 
Clemens Noelke and David Weil of Brandeis University found that when big American firms 
increase hourly wages, other local employers tend to follow suit. Using a database of online job 
ads from Burning Glass Technologies, a labor-market analytics firm, and surveys from Glassdoor, 
an employer-review website, the researchers found that when Amazon raised its minimum wage 
by 20% to $15 in October 2018, employers near an Amazon warehouse increased their advertised 
hourly wages by 4.7% on average. The authors observed similar spillovers in response to wage 
increases at Walmart, Target, and Costco. 
  
(6) 800-pound gorillas. An April 30 article in The Economist observed: “In a competitive market 
determined by supply and demand, wages would be governed by the marginal productivity of 
labour, or the additional output generated by an additional worker. Any deviation from this market 
wage, by Amazon or any other employer, would not affect the wages of anyone else. The fact that 
other firms respond to the wage policies of Amazon and Walmart suggests that these big 
employers have monopsony power that allows them to set local wages.” 
  
On April 14, Walmart US announced that two-thirds of the company’s store employees will be full-
time by the end of its current fiscal year, up from 53% during 2016. That means 100,000 more full-
time positions versus five years ago. Such a move promotes Walmart as a career-building 
destination, and a sharper focus on steady schedules, skills training, and new pathways for growth 
in the retail business should help Walmart better attract and retain top talent, according to a 
company spokesperson. The firm is also lifting associates’ wages to over $15 an hour.  
  
(7) Bezos cares. In his annual letter to shareholders dated April 15, Amazon founder Jeff Bezos 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r8t5kbT5V3Zsc37CgH-qW701sMl6Rq8rYW258f_z1-CXCJW1gZf-x3xSSbwW5_1lv989Q57HW7LP1kM1ZK_-2W6jWs-M3y1Q96W3xJLkt1qRDK2W8pJWjS2780YKW331nqv54CqJ7W76PntJ2Y1Kv0W47pxvY8lm8kpN36MmgPCScRGW9kT-1b3LK0lTW2tX1c_5k_fMTW1Yfd443FdXmzW93khJn2PtgkmW1czGy25R39vdW67brDM1Cm3-cW2s2sn42-czZrW4J4Wqc4CP-8fW2VnJsx7LCfkdV3pFw13ByHKtW3B4tvw84m3DfW5zD5tS7Z4yKVW3h4mHD5LL8qRW7Q-HDz77Cjs0W95NlSh8WDDw_W3dYC2Z7qBNPMMGsQ2M9kmdgVyn8tR8H6lrvN9jSfcMHPxtPW1_fMN161x0Ks3f7l1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r9m7hMn9V5X_Kf7CgJM3W5k9WD46jqrQbW3cvkQb1Jb52TW2HHc8H3JF_MsW80FKjP7zrlzNW6WpsX96xNLmpW2Tx18L231blCW1gTPSn2mX93cN3GDdg8GGD08N2v9ZQB5CjT1W11d3kp1LpPtjW8JNS413ks0V3W2vfG1j4XMqF9W45p9ZH50KV_yW1vT79C1hYMJCN59CT91dYmfWW1YyrZH2MLf8-W5Q3GRV69CStbW4QfBQQ7LCcBkN8kPNZfHHwQLW2V2tqB4CzZQHW62TC3v2YZVnpW78ZpTb6mfx_qW7fLhGv6gKb9jVdJbcg9m3sFJW89d4k21ljKmgW2dxY6l82Jj77W5msC4X4gDPVWW1M9jXj7yslJ4W1349Y22P40hhW2b1pn75-M6NWW82s6Cs7WyWm2W8w1D9K6ZgRT8N95kC0598X8tW17CSbc1tJK8rW116jyz62HL4bW4HzJlL1BCwFqW5SdtpQ8QwGxVW8kP5pn71bnpWW5xc71N7S0wM3W8JY0jr92RFBYW848gp_1C0Y5hW7t4XY98GHGZ1VjcSg82V-nkgW9gD_n61Yr9d0W7Gx_VW9b3H1mW6NMzKL6p0V-8W3VZ5Nq97BdP3W4lPhMK8Wd8twN2P6HTvGpk2TW93vx144TT3T0W1P2BS66cXZKyW4j1YR42fYc9zVGxQJ84YT2HjW4TK_tL7_Kht538BP1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5rbf3lGnJV1-WJV7CgzPqW17Y8VF7SjLYZW8kjCM48HCmZDW6_1HXK68lWJDW2FM43h6kGdqYW3Sbvd92nRp9dW50BSRL4xdFD2W5LL2cR8dT5jRW6hzDxk7Wh1MkVBwP2p5Y0K-WVRd-2R2Lcm7fW7mkBlY135Wg-N6_qX1lqq3X4W23rRNQ5Nm5BfW8HZpq994kVRDW2SSH-v8qLnM-VDPCV67W-lTgW1Hx41L1J1MFVW1_fPhT5V-dk5W7-YVqj3xS7XCW5MLvvP3Wwmt9W3XrPJC1XLxSpW70phV385hn2WF7Wqj6C4-GlW6whkK68CNfs8W43SnJR2TWMSHW7Fbv046sWSPmW6ll8MZ7DDHTVVxgzMN6TvtYM3b1x1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5rby3lGn_V1-WJV7Cg-KYW7MqHHw4WWDZ1W2zY-kS5F02S5N9l63q2b6Z8dW98YtbF7_8QWWW7_84Rr2SrRdqVlF6_t2YVNDKW1H9Y_f76VPQGW6Zfmcy2n8hwvW9gQ7fS4dbbvlN5tt41XHyj6QW3rTL4Z4nvk9MVHMPW148ZZYNW7mdWYw7C8-kRW6_qNTt8mvV5sN5WVPnSKSB5SW1Yw3nJ30Lv80W154hd41ScLKDW6M0n841mPpj6W2wrt3V6wcMc4W7PxsJH434pr1W4xsR-g3t_-BbW6mXl8364DLYWW7XWrbz1-XLvGW1jX22t6jl44vW6H3W4d3TDypNW2kYyvW7ytTrBW8FvBwJ3CxBcVW2RVnSg2BYhPBW1L7tyR7sgJsrW7yy3P78Smg9N3kZd1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r9G3lGn5V1-WJV7CgXb2W6zW-Zf4LCG21W7MSBBD2SFhKkW5wy0V27zXkcrW3QJR8n1rn21MW5y4V_x6_zMg3N65LDbv7pxlqW7m5p6j6K_GGFM5Nbr2G072bW2V-kvq2sJRgYW3wcsFX95mHMWW6vr3lr7Ptf08W7JsvyL5RXtscW3t_Jd94by9XQW5W85BH5WSGqxV5y72q4wHTvvN8kYXZjJDJpWW46v4mn3J4d2RW57TxkD4SK_lgW6pK55J4nWPqQN5wB73wvNvBvW5yS34S4qg9xXW6Q1L5z3P1hmsW6N4zZg8qShNTW1xV_xD8Mm-Yx3p4h1
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acknowledged that Amazon has to do better for its workers and vowed to make Amazon a safer 
place to work. The letter came a week after Amazon workers in Alabama voted against forming a 
union, cutting off a path that labor activists had hoped would lead to similar efforts throughout the 
company. Bezos said he is focusing on making warehouse jobs safer by, among other measures, 
changing up the work that physical workers do to minimize injuries caused by repetitive motions.  
  
Politics III: The Great Rewind for Inflation? Reagan’s PATCO move was the beginning of the 
end of the wage-price spiral of the 1970s. Will Biden’s moves bring back the wage-price spiral? 
Should we worry about the Great Rewind?  
  
We are on the lookout for—but don’t expect—an inflationary wage-price spiral. We do expect to 
see wages rising more rapidly in coming months given all of the above. But we expect that rapidly 
rising productivity growth will offset the inflationary consequences of this development. So far, so 
good. But a rapidly tightening labor market—together with moves the Biden administration is 
taking—undoubtedly will push wage inflation higher in coming months. Consider the following: 
  
(1) Employment cost index (ECI). The ECI inflation rate remained subdued during Q1. It was up 
2.8% y/y, with wages and salaries up 3.0% and benefits up 2.5% (Fig. 2). No big deal so far. 
  
(2) Average hourly earnings (AHE). During the year prior to the pandemic, the wage inflation rate 
on a y/y basis based on the AHE for all workers was hovering around 3.0%. It jumped to peak at 
8.2% last year during April but remained north of 4.0% since then through March (Fig. 3). During 
March, AHE was up 4.2% for all workers and 4.4% for production and nonsupervisory workers.  
  
This seems more worrisome than the ECI. However, the AHE has been distorted because most of 
the pandemic-related decline in employment has occurred among low-wage workers, which 
increased the weight of high-wage workers in the AHE. The ECI isn’t distorted by this composition 
effect. Until the pandemic hit, the AHE measure of wage inflation closely tracked the ECI’s 
measure, which was around 3.0% and still is (Fig. 4). For now, the true story on wages is probably 
more accurately portrayed by the ECI than the AHE. (See my “Alternative Measures of Wages & 
Labor Costs” in my 2018 book, Predicting the Markets.) 
  
(3) Tight labor market. Plenty of indicators confirm that the labor market is tight even though lots of 
people remain unemployed. Debbie and I have been on top of this story for some time. Our 
February 10 Morning Briefing was titled “Help Wanted.” Since then, we’ve observed that the ratio 
of unemployed workers to job openings has plunged from last year’s peak of 5.0 to 1.4 in February, 
the lowest since March 2020 (Fig. 5 and Fig. 6). Job openings numbered 7.4 million in February, 
the highest since January 2019 (Fig. 7). The number of quits rose to 3.4 million in February, 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgJRKW3QTTzP8xhqZKW3hPF6Y7zXHwTW90V2py4C8vqGW552KDk1--nDYW8BxsZJ7ktjR7Vmjqcr2nSNzxW7Z22Nq1Z_7VWW47mgt63H-QrSW56xHH94wQxvMV2jvGC4LzZ95W1QrMj8266DS8W1wyxwf6s4QmQW2R00jr79S9xFVqN05B6TJS4hVBdwjd2SsYfTW6rdZKF10bS34Vn4hmk5Pj_5JW1rv_sG3vbjNSW5gmMqj398-xqW8_Y-kc98Ny0g376d1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgX2KN4N9rGsHHNntW2LSTn141KQfhW4NrMyH6_512vW8TpsKV48nPBpW3FY-pf1Cr_nDN1MKjlhZptc-W55hvXF27bgT6W9dL59p8bCNwNW4DRKgh7bVTFVW27rTg327KnFpW1tDxY35JmCq6N6mp8fqYpchwN2Z52JJKhSRrW5k2RsX2CPcmxVW6q_P6Qqq-9V80cSs8sCDRnW8H4B-746TYlTW4F5Jlh5Phsv_W2t70nZ6z1WH1W8WXdz36VYD0r31z21
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgKp_W1ZYm2D4XXTTXW3c5mq_4xNYRxW8gN_lS8McC-7W9hhNKz4SJ8lgW2PTBGp59L4C4N1Y_2ZXh4C0sW5fjftL4Z_dT2Vs0TsN4wVc0HW1lcVN06WsN36N8K33Km_fMLZW8n7nwX33pV4jW2QvfZ98cZCTkN7d4QNY_5QdvW6PCnNF6GKkHBN4b-cV-k3Hl2W2ctBf250KW-dW7k5g7B4pTQZyW4fxHT96k1CWFW3v1gWG3CPj-4W679zFh4cQYYl33ZH1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7Cg-tJW4CwcJq2RNdjcW3YjtQJ5vYwPjN84KpZ-LY7nNW8QMfpM43x28_W7wY5Wd7yH12RW8VNXqp8kdPGKW4jdwqh3Lj0x6W7007cv8vYVYLW8gVR1b4dX7z-W8RqJXb4PpQ5_W19rmld1bytWrW30-g2F49yP2wW7LLsbn92XLcwVqP7h51Q67DYW48kDcf5x-wDPW3ptfGp7RL54pN67RyW2WtKD3W8TbtkL71TZcFW4JG4Wy3ZSWJ2W2Fg4xq3JDySL38f31
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7Cg-tJW4CwcJq2RNdjcW3YjtQJ5vYwPjN84KpZ-LY7nNW8QMfpM43x28_W7wY5Wd7yH12RW8VNXqp8kdPGKW4jdwqh3Lj0x6W7007cv8vYVYLW8gVR1b4dX7z-W8RqJXb4PpQ5_W19rmld1bytWrW30-g2F49yP2wW7LLsbn92XLcwVqP7h51Q67DYW48kDcf5x-wDPW3ptfGp7RL54pN67RyW2WtKD3W8TbtkL71TZcFW4JG4Wy3ZSWJ2W2Fg4xq3JDySL38f31
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r9Z3lGnpV1-WJV7CgKnjVpVN786cS0yHW843FrN1qH0jJVV88pb3bd1DXW6yRSkg5mvyX_W1fgQ6z7fylRkW5KBQjR6dJMghW12_LDP8cVnYMW85CDBK1TDjlgW8cMCSy7NhgVvW1H6Wtw5rlYmDW4WHmrW5v4qYZN8dJq3TMVH4wVr5TfY2qQ2CmW6kRcPp4FRZT9W8Bv0bv7-GLtjW2NJfh14GfWGKW2XP-sf5f3rZnW4KR5ft7PgJzWW74YCK-10ktb2N5jH7PhkBLyQW3v1MB577PDZ1W53K4Sq6DQbMKN1gmRvYklNCfW8JS3GV5XJWvmW13k7d33C_Hz0W6bqVwW3SgyR73d7z1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r9m3lGmQV1-WJV7CgXsxW7mSDql6ftJhlW4SH_ZV5mwNg3W98xZ1q7bF0kvW66GzfS4cLrnlW3pPcqw2ls9fmW4jfLpl2zkSC5W3C_ZQ7325sX3W4N1k7J2dMjXvW7NpF9K50yHhMW5HJy-X70_WgDW7pCKQF3DcY63W2Pq00C83xmFGW4Rn7N68JdWQfW8j8QSM8K0YkxW58PR5076X0lQW3x164Z24gBBLW8NZ7WK3zbCXkW1Fr1Vf99dfZPW7vg5zW27GmtSW5ZRm6-6SnN8RF8h2zPN236TW5vtx6x2-RxtW3myk1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgKD4W8kXTPN6377m8W4V63kX695F8KW3JNFPQ199nh9W4WbDRT4FBDNFW31TdMb16JPdMN5L3St5_11VCW4KZrbK1p50SCW1fHdQ65glk9PW93QZSF8bZPghW7PmDJw8JyBdKW5V2HJY7Lz7S2W6N_byn1KvG4vW8JbBx18l8_thW50xdMR3mP0gWW3tFz3k8s9bKfVHDWVC4M0qFkW77_vRy8zbWtMW8T2Q6L6Z7mHhW91GVFk2xkYkGW7MbY341Dwlt13dLb1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgTzXW39841V1PXlNYN2424hSMVVDyW25ZJ6z26H5l4W5l_SXL8QwS0sN7dDCl2LxqcyW9lyNJY7jNKHfN2FkfgJ4hgszW9k37Bk6rxMm5W2Bz2d37q6RYMW7ly_M52Qsxq1W6r1bhx43bF6wV2Bjn75f2qmHW5Xl8v54ZX1zsW1DnVzD6H2_rFW8RDBXj7_WX8PW41Lrnp2CdjjDW1VnFl_7L3n40W17BCFc1h6BYSW1sDlX02BFGF9N35T1TmS3Zgs2GW1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgCZ7VGHpcf8jg-XCW42WKcF7SGSGlW1Pcdd87L9p64W3NPw985_Br8yVnycb76wwMTpW2q01b85krGmpW80s69X10HxLcW7tyknZ21xyb7W4B81ZW4qSFGBW7Fjb8F3G3nq4W4mMg6s7-W_sSN22shyHF5X_VV5P5rY7cdsN1W8tDLyc1wpKBrW261VjF2-kr0NW400-7S3dT--HW4dBKK416gnH4F19V6x8lvD8W7g2ppZ1mnT7WW6nMHKj38gPys3m7g1
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consistent with readings during 2018 (Fig. 8). 
  
According to April’s Consumer Confidence survey, 37.9% of respondents said that jobs are 
plentiful, while only 13.2% said they are hard to get (Fig. 9). Both readings are consistent with 
relatively tight labor markets in the past. The Consumer Confidence Index is very sensitive to labor 
market conditions, and it spiked upward in April to the best level since February 2020 (Fig. 10). 
  
The latest labor market indicators from the March survey of small business owners, conducted by 
the National Federation of Independent Business, showed that a record 42% have job openings, 
with 51% of them saying that they have few or no qualified applicants for those openings (Fig. 11). 
The survey also found that 28% raised their workers’ compensation over the past three months, 
while 17% plan to do so over the next three months (Fig. 12). Both are relatively high readings, 
especially only a year after a recession. 
  
Politics IV: Expanding the Great Society. Melissa and I will be closely monitoring JRB’s impact 
on the US economy. His plans to expand the social welfare state significantly and rapidly will have 
numerous consequences for the economy and for financial markets. Yesterday, we discussed the 
outlook for taxes. Above, we focused on wages. Now, let’s review one of the many ways that 
Biden’s plans expand the social welfare state.  
  
The American Rescue Plan Act (ARPA) of 2021 greatly expanded the child tax credit (CTC), which 
is a tax benefit granted to American taxpayers for each qualifying dependent child. It is estimated 
that the new rules will reduce by 45% the number of American children living in poverty. Here is 
how it works according to Investopedia: 
  
(1) Higher CTC in 2021. The CTC decreases taxpayers’ tax liability on a dollar-for-dollar basis. 
ARPA increased the maximum annual credit and child eligibility age from $2,000 per child under 17 
years old in 2020 to $3,000 per child under 18 and $3,600 per child under 6 for 2021. 
  
(2) Fully refundable CTC. While the 2020 credit was partially refundable, the 2021 credit is fully 
refundable, which means that if the credit takes a taxpayer’s tax liability down below zero, the 
negative amount is refunded to the taxpayer. (Most tax credits are non-refundable, so a tax liability 
below zero results in no refund to the taxpayer.) 
  
(3) Advance payments. During 2021—possibly as soon as July—the IRS plans to start distributing 
advance CTC payments monthly of up to $250 per child under age 18 and $300 per child under 6. 
Recipients would be entitled to claim credit for the unpaid balance—i.e., for the months prior to the 
start of advance payments—on their 2021 tax returns. 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgVd7V-SMs77ZlbhtN18J5M4YFc3LW5lW1253b2cspVlC42k84ZlsjW6D5n_v6M0b_xW3FKjmq3dd3NrW5s8fr01Z7svCW5dtyC-4k9HRsW4q1dVF8JPm1LN5lrhCHNJ0NTW2dR8ql2VjtrwMkPxfJDZMYwW3wG39V7BK8YYW5xkK533k7GQvW2ydFRS4HP3D7MG_Rhv6N40dM4DdGjvMZZ2W1FZnZc8tpXK9W2JVC7c963T5wVPp-977mtxrP3k5z1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgPs5VwwKBr76LWl8W7dlW0X1CJVxwW8nv3Td83MTJTW6Q9V1r3Vm_XYW79PnqD1FvSWyW5Rn9Sq323h9gW6dbSb61jgYwxW6Dj5HG5tDzFzW6V_rpw5SG2WPW4S38xy5LTslNW2Rs1zY1WYk5ZW5-S3hj7Kz163VhFvkW77r5GnW7PNfNQ35PcwPW7R6CLZ7CSpy7W366t5R2W41z-W8qMFD05jz30WW20KLNF2F5xZBW4-P5mF8DGNcVW7XKNk53KcK033brj1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgKTMW8bK0LM78XtBfW2xcdLX661v3QW8fHXbN7YHgN9W97zwCl6d4DN_W8T7cZN2ywhKgW5SNVFY3Lnr-5W6z0DX_5rXX_XW8Hs8F04xfMklW433HLT7PXdN2W7r9t1T10L1gxVL8wVS4jSVchW2110w176XNs3W1wHXC71nWkfmW3H4zJK3h5ydCW5mQK0c4V0dHVW8BML9j3Ls1p1W2sw0M215PShcW6-HD-l6SkB3ZVQx1-D8km-fZV44BBn2xQ9N73nVJ1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7Cg-0qW5MttJk7wvmwcW5HhNX68WfbwnW84vHzB2kSSdjW4fs4tG18j4rhW6slHfD99-4wwW2BdYhG2WjFtfVCw1Rl4r6d7JW8dgpGv1YvLCvW1w1KPd46Dn2pVZ1J1v1fhMMQW4brH0y3hdQcgV-zJ9S57Df1yVYX7g-3XhnBMW2sscnK79ksD5W7yZjxB1WRgJhW8PDMHQ6w4BN8W6dCbzn2tcrtCN6vl0k7X4BlgW87fkkc7Cj9J9W3CvQ2B2Z3Vyl3msb1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgLLtW64WN9d8QCVt4V-kTm13rw1ZvW73MrjZ29VGZCW1wpVwk2tXHbxW5HVh-x8M5PfCW5vGb7v5Skfc4W4v_NTd41MVD4W1mygPz217VV9Vd93Sh1r_PkFN7_h3VVqCKnPN3NLCtFGW5Y0TgXhC5d0ThgW7PTNK63JTQSSN6j6-Xzq0BFqW8q3kkC4Nj2VVW8qpv422vyC_gW2bcV4M6qzrBQW356hHY4s4D50W41DylY6RYP1NW1L_MMS2TjyW3341n1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r9m3lGmQV1-WJV7CgBRFW20Mnnn1HzhxJW1GpfxT7KRQ03W5vpr5-5X3M2TW5cRq-W8_tLTFW5j92hw4tF1YmW57dJgT2vrptHW7fn9DM3gVk0vW52zphY4vTSJNW7Y8PFs2Nf7QCW41ngGy6Fpt5QVzrG7k1RFC-HW5y8htL5K4lp5W5DCz0S3SKpKBW42dtWV61HhZbW40qVRg1T-TLfW54xsCw87CZqbW2LPJqX8n0qfBW5zKMvh11Mb5vW7dP9Rd58fNthW660Jrg3DRTFrW6YJZbC4Rjz_KW1pSgQH7qS0DY3pPL1
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(4) Original intent. When the CTC was first enacted in 1997, it was intended to benefit low- and 
moderate-income families; it phased out gradually at higher income levels. However, the CTC has 
been criticized regularly for providing little or no benefit to the poorest families, many of whom are 
not taxpayers and do not file tax returns. 
  
(5) Extending beyond 2021. In Fact Sheet: The American Families Plan, the Biden administration 
proposes to extend the credit to 2025 and make it fully refundable permanently. The fact sheet 
observes: “For a family with two parents earning a combined $24,000 per year and two children 
under six, the expansion means even more, with a credit increase of than $4,400 because the full 
credit was not previously fully available to them.”  
  
(6) Universal basic income. The extension of the refundable CTC sure seems like the start of a 
universal basic income. If you are not gainfully employed, having kids will provide you with a 
steady income from the government. The amount would not be much, but it might incent some 
people to stay home and have more children. That’s especially so if the government also provides 
free childcare and two years of free college, which are included in the American Family Plan.  
  
Another consequence might be more single-parent households, which likely would be more 
dependent on the government than two-parent households. But then, that’s how socialism is 
designed to work: The citizenry becomes increasingly dependent on the government, which gets 
bigger and bigger for our own good. 

 

Calendars 
  
US: Tues: Balance of Trade -$74.3b, Factory Orders 1.3%, API Crude Oil Inventories. Wed: ADP 
Employment Change 815k, C-PMI & NM-PMI 62.2/63.1, MBA Mortgage Applications, EIA Crude 
Oil Inventories, Macklem. (DailyFX estimates) 
  
Global: Tues: UK M-PMI 60.7, UK Mortgage Lending £5.8b, Canada Balance of Trade $0.8b, 
RBA Interest Rate Decision 0.1%. Wed: Eurozone, Germany, and France, C-PMIs 53.7/56.0/51.7, 
Eurozone, Germany, France, and Italy NM-PMIs 50.3/50.1/50.4/50.0. (DailyFX estimates) 

 

 

      
 

      
 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5rbf3lGnJV1-WJV7CgK1-N2W7v8DBPn4TW38qcJZ8Cs82DW398K8Y1KYy_lW73qKHG4fs9hQW98wxZL1wm2xGW3RhJHL1kdjdhW8H11jm1X68y_W8bTN5V1cFG0XW83QlXg2yTKP_W838mD16n8NxkW7kQtv-1TvKbNVnZb3G6VlH6FW7pSYd-33T7LhVK31QN5bxB-ZW83rC2K1lG_J5W1zPWFg2KVK-MW1hGBHc37KfJyVk55kY4qXmStVtSKlD8-2mcKW1x_lQD4yw_PxN45N-R0KvxLxW8mT17P7GsWntN2xdD_j2rjqgW3hDHvm4gzdjBW8dB1bs3KDQ-hW1HT1PG6F_YfXW3LNMhr8CbPZSW4r6wHf4GLsLy3hs-1
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Strategy Indicators 
  
S&P 500/400/600 Forward Earnings (link): Forward earnings soared for all three of these indexes 
last week and were at record highs simultaneously for an eighth week and the first time since 
October 2018. LargeCap’s rose at the fastest rate in 12 years and was at a record high for a ninth 
straight week, MidCap’s was at a record for a 12th week, and SmallCap’s for the 12th time in 13 
weeks. In what has shaped up to be a typical V-shaped recovery, LargeCap’s forward earnings 
has risen during 49 of the past 50 weeks, with the one down week in late December due to Tesla’s 
addition to the index. MidCap’s is up in 46 of the past 48 weeks, and SmallCap’s posted 46 gains 
in the past 49 weeks. LargeCap’s forward earnings is now up 36.4% from its lowest level since 
August 2017; MidCap’s has risen 70.0% from its lowest level since May 2015; and SmallCap’s is 
up 105.3% from its lowest point since August 2013. These indexes had been on a forward-
earnings uptrend from November 2019 until mid-February, before tumbling due to the Covid-19 
economic shutdown. The yearly change in forward earnings soared to cyclical highs during 2018 
due to the boost from the Tax Cuts and Jobs Act (TCJA) but began to tumble in October 2018 as 
y/y comparisons became more difficult. In the latest week, the yearly rate of change in LargeCap’s 
forward earnings improved to an 11-year high of 33.8% y/y from 28.1%. That’s up from mid-May’s -
19.3%, which was the lowest since October 2009. The yearly rate of change in MidCap’s forward 
earnings rose w/w to a record high of 55.9% y/y from 46.4% y/y and is up from a record low of -
32.7% at the end of May. SmallCap’s rate turned higher too, rising to a record high of 83.2% y/y 
from 67.9% y/y; it is up from a record low of -41.5% in early June. Analysts’ y/y earnings growth 
forecasts have been improving since July as companies have been easily beating consensus 
estimates since the Q2-2020 earnings season. Here are the latest consensus earnings growth 
rates for 2021 and 2022: LargeCap (32.4%, 12.5%), MidCap (50.5, 12.2), and SmallCap (76.3, 
18.8). 

S&P 500/400/600 Valuation (link): Valuations dropped for all three of these indexes last week. 
LargeCap’s forward P/E fell 0.6pt to a six-week low of 21.7. That’s down from a 19-year high of 
22.7 from early January and is up from 13.3 in March 2020, which was the lowest since March 
2013. MidCap’s dropped to 19.4 from 20.0, and is down from a seven-month high of 20.5 in early 
March. Its current level is 3.5pts below its record high of 22.9 in early June. SmallCap’s ticked 
down 0.6pts w/w to 19.5. It’s now down 7.2pts from its record high of 26.7 in early June. That 
compares to MidCap’s 10.7 and SmallCap’s 11.1 in March 2020, which were their lowest readings 
since March 2009. LargeCap’s forward P/E in February 2020—before Covid-19 decimated forward 
earnings—was 18.9, the highest level since June 2002. Of course, that high was still well below the 
tech-bubble record high of 25.7 in July 1999. Last week’s level compares to the post-Lehman-
meltdown P/E of 9.3 in October 2008. MidCap’s P/E was below LargeCap’s P/E yet again last 
week, as it has been for most of the time since August 2018. In contrast, it was last solidly above 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgSJfW8x2XKW2fQVzFW2Ndfr88bbTJ0W1X54dR2Gn6xkVcRJPz2WPN4RW7XPKTx3K35t5W7lNjZY5tFj3ZW7Nxky28n-f6GW2f6bMP2TGTQWW1wC8Nl3PD3RBW7L7mWQ19VRWcN6p2w5b7FF_CW6mXLFC1KYL3TW3csmZN3g2XYYVmj7y-7BxJ9PW4ssMWR1_V82yW16qf4l5DfLk-VT9PNY7C_41jW5XRm7M4lfKFDW45rN5W3yt2bMW8ThpLz3yb4wF3hlW1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgQB4V90cnD6pxLvfW307Sj_2CnP6bW76fnCT7VFxJ1W4BrZ3v3B7qM7W8f4wKs1h5rLJW6WZYhX6fMBMjN6L-f_W8HjB5W2pDmxB2FktsHW5gFGDm8LswYZW8FWGGq5nS-VsW728FQT3_Qfw2W5S7ZNg5XlDzdW4Ty6RQ53BwGxW4xJChm6cGbS1W1k-YYV3G97JMN46fYvNdY6J0W3pPgsY6kMrtpW7J_Lhm25h4K2W8CHVrb89r66SVlq4zv5-zf453nLF1
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LargeCap’s from April 2009 to August 2017. SmallCap’s P/E was below LargeCap’s for a 34th 
week. That’s the longest stretch at a discount since last May and during 2002-03. SmallCap’s P/E 
had been mostly below from May 2019 to May 2020 after being solidly above since 2003. 
SmallCap’s P/E was at a premium to MidCap’s for a 16th week after 11 weeks at a discount. At the 
beginning of the year, it had been at the steepest discount to that index since January 2006. 

S&P 500 Sectors Quarterly Earnings Outlook (link): Since the Q2-2020 earnings season—which 
came in substantially better than greatly reduced forecasts—analysts as a whole have been raising 
their consensus forecasts for all future quarters instead of lowering them as is the norm. In the 
latest week, the S&P 500’s Q1-2021 estimate showed another upside hook as it rose by $3.14 to 
$45.83. That $45.83 estimate for Q1-2021 represents a gain of 38.3% y/y on a frozen actual basis 
and a 46.3% y/y gain on a pro forma basis. That marks the first quarter of double-digit percentage 
growth since Q4-2018 and compares to a pro forma 3.8% gain in Q4-2020. All but the Industrials 
sector are currently expected to post positive y/y earnings growth in Q1-2021. Here are the S&P 
500 sectors’ latest expected blended earnings growth rates for Q1-2021 versus their final Q4-2020 
growth rates: Consumer Discretionary (169.6% in Q1-2021 versus -5.0% in Q4-2020), Financials 
(130.1, 20.4), Materials (55.4, 22.7), Communication Services (48.1, 10.1), S&P 500 (46.3, 3.8), 
Information Technology (42.5, 20.4), Health Care (22.6, 10.6), Energy (8.0, -105.0), Consumer 
Staples (6.5, 5.4), Real Estate (2.9, -10.7), Utilities (2.5, -2.6), and Industrials (-2.4, -37.7). 

S&P 500 Q1 Earnings Season Monitor (link): With 61% of S&P 500 companies finished reporting 
revenues and earnings for Q1-2021, revenues are beating the consensus forecast by a well-
above-trend 3.9%, and earnings have crushed estimates by 23.3% due to loan loss reversals at 
the banks and stellar results from the Mag-5 stocks. At the same point during the Q4 season, 
revenues were 3.2% above forecast and earnings beat by 17.7%. The S&P 500’s Q1 earnings 
surprise excluding Financials drops to 19.6% from 23.3%. For the 305 companies that have 
reported through mid-day Monday, aggregate y/y revenue and earnings growth and the percentage 
of companies reporting a positive revenue and earnings surprise have improved from their Q4 
measures. The Q1 reporters so far has a y/y revenue gain of 11.0% and an earnings gain of 
54.0%, which rises to 11.2% and drops to 34.7%, respectively, when Financials are excluded. A 
whopping 87% of the Q1 reporters so far has reported a positive earnings surprise, and 78% has 
beaten revenues forecasts. Slightly more companies have reported positive y/y earnings growth in 
Q1 (78%) than positive y/y revenue growth (77%). These figures will change less markedly as 
more Q1-2021 results are reported in the coming weeks. 

 

 

      
 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r9m3lGmQV1-WJV7CgR9wW292r2p5B-dMKW3kjzTr1GXhtcW5PqGXZ6_Sks7W7FksT65vv32YW2bW1bB8z6b_rW7w6GyV89cKVGW6p5R576n_rlTW6M636w53qjkjW5SXskb8S-_PjW49GH4F8C9QYyN8L_zZLxxdDlW1Ft5jL5tSpH-W8xyM__49D06kN1F8X86Q41-2W6rFcVL7701tqW39-Gjh97rjdcW3q6Txy5J4JPzW6gqy-18S6wPHW37wXbw1cYb8lW1xyw2f37Q5__W3YVl1Q5-l31TN7xkY20Jtm9M36n41
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgH6wW3y0plZ6XzlDSW1nmfCp35t-vPW7Cs3Xl4cZPTSW6w3qJR2PlhVdW44WJDQ7MbJrTW7w6bX14bd68GVg55Hs61vRBzW3l5KZt9glj_2W51SJvF2pfRqsW58z2192ZlYByW8W0z4Z615SyLW5Zq3j9205FVfF8MVMv59vlxW5SZ5GH8ST4wkW6cP2Hp6r9kstW51X7Xk6jzLYjN6GzQX_gSy_yW80D2m94qN3r4W5yfTW78FLpXSW1l1Pf01Ps-wk3gXJ1
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US Economic Indicators 
  
Construction Spending (link): Construction expenditures advanced in March for the fifth time in 
six months, and the March reading was only a fraction below January’s record high. Total spending 
edged up 0.2% in March after edging down 0.6% in February; it had jumped 6.7% during the four 
months through January to a new record high. Private construction spending climbed for the eighth 
time in 10 months, by 0.7% in March and 15.7% over the period, to yet another record high. Public 
construction spending contracted the first three months of this year by a total of 3.4%; the latter 
was at a record high a year ago. Within private construction, residential spending expanded its 
consecutive-monthly-gain string to 10 months, rising 1.7% in March and 34.4% over the period to a 
new series high; nonresidential expenditures has posted only one gain in the past nine months, 
falling 0.9% in March and 6.5% over the nine months through March. The rebound in residential 
construction has been widespread: Single-family (46.4%), home-improvement (24.6), and multi-
family (18.2) construction all posted big upswings during the 10 months through March—with 
single-family construction soaring to a new cyclical high this March, while home-improvement and 
multi-family (-1.4) construction slipped a bit from their record highs during December and January, 
respectively.  

 

Global Economic Indicators 
  
Global Manufacturing PMIs (link): “Manufacturing activity expanded at the fastest pace in over a 
decade,” according to April’s report. The JP Morgan M-PMI accelerated for the third month to 55.8 
last month (the strongest since April 2010) after dipping slightly in January to 53.6. The index is up 
16.2 points since bottoming at 39.6 last April. The M-PMI for the advanced economies has 
increased all 12 months since bottoming in last April by 22.5 points (to 59.3 from 36.8 in April), 
while the M-PMI for the emerging economies rose in April for the first time in five months, to 52.2, 
after falling from 53.9 in November to 51.3 by March. Geographically, 21 out of the 24 nations for 
which April data were available had an M-PMI reading above the 50.0 mark—with the top three all 
from the Eurozone. Here’s a country ranking of April M-PMIs from highest to lowest: Netherlands 
(67.2), Germany (66.2), Austria (64.7), EUROZONE (62.9), Taiwan (62.4), UK (60.7), Italy (60.7), 
US (60.5), Australia (59.7), France (58.9), Czech Republic (58.9), Spain (57.7), Canada (57.2), 
WORLD (55.8), India (55.5), South Korea (54.6), Indonesia (54.6), Colombia (54.0), Malaysia 
(53.9), Japan (53.6), Brazil (52.3), China (51.9), Turkey (50.4), Philippines (49.0), Mexico (48.4), 
and Myanmar (33.0). Inflationary pressures continued to mount last month as raw material delivery 
times continued to lengthen. The resulting shortages caused input prices to accelerate at the 
fastest pace in a decade, which in turn led to a series-record increase in factory gate prices. 

      
 

https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgKkZW4X1SVt1bl23LW1VZsMB7MnXpbW7lhvKy8ZxJ57V5nmzh6zRW31W15vLCw8Gl45hW60KmnY2XWcj0N3n9qTk1lPLDW7yXmym7sZWg4W6WKG1_58tRjxVGw3_y1JfG-LW42cbrC7hQNwHW6hD44T6jGFqzN3jKRpL1rdN5W1CzjSy16KWhlW4SB0z517qk9tW39vcb75G0lGsW6h8sHK4jR2wFW12njrh24JMzxN7ThRxgtcZ42W73D37r1yTX_V3q8G1
https://hn.t.hubspotemail.net/e2t/tc/VWbJMl3Q2JZgVPMZYm3gNyCkW4zFhY94r7NknN3Z5r933lGmwV1-WJV7CgPQ-W2hrPrY41-VTRW1-N2065PjRRlW773mDs8MrxLSW8S5xV44PhFn9W5yyhqS8wgKJrW18MVhn66zrmKN73yL71D1qP4W57Mnzb7Cy-ktVN60QS17Zp_5W4sq4RJ2-qDrCW7TBKQt7fT_f5W1KVq6c2WNzNZW75q4R19bwJ2ZW35bMLQ8ZwJq6W4MBpKx7sXQL0W7nvyh383yQYbW1VrW4P3ZlPQHVP42Mb249lbqW5Sqz7X7vF02PW2gt9yy7vGgYQ3fgC1
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US Manufacturing PMIs (link): Manufacturing activity in April remained robust according to both 
M-PMI measures, though ISM’s slowed a bit while IHS Markit’s reached a new record high. Price 
pressures continued to intensify. ISM’s M-PMI (60.7) showed the manufacturing sector continued 
to expand in April at a strong pace, though was down from March’s 64.7—which was its best 
reading since 1983! Four of the five M-PMI components showed a slowing in growth, while the 
inventories (to 46.5 from 50.8) measure dipped back into contractionary territory. Both the new 
orders (to 64.3 from 68.0) and production (62.5 from 68.1) indexes remained above 60.0, but both 
slowed from their March pace, which was the strongest for both since January 2004. The new 
export orders (to 54.9 from 54.5) sub-index continued to bounce in a volatile flat trend around 
recent highs. Meanwhile, manufacturers expanded payrolls (to 55.1 from 59.6) for the fifth 
successive month last month, though slowed from March’s three-year high. The supplier deliveries 
component of the M-PMI was little changed at 75.0 after climbing steadily from 55.9 last July to 
76.6 this March, reflecting the difficulties suppliers continue to experience due to Covid-19 impacts. 
ISM’s price (to 89.6 from 85.6) index shows prices accelerating at the fastest pace since July 2008; 
it was at 35.3 a year ago. IHS Markit’s M-PMI (to 60.5 from 59.1) shows manufacturers enjoying 
their best year in the history of this series going back to May 2007. New orders expanded at the 
fastest rate in 11 years, due to stronger client demand. According to the report, some companies 
mentioned that customers were placing larger orders amid substantial supplier delivery delays. At 
the same time, new export orders expanded at the second-quickest rate on record as lockdown 
restrictions eased in key export markets. Input costs rose at the fastest pace since July 2008, due 
to material shortages and higher transportation costs. Firms were able to pass on the higher costs, 
with April’s output costs the second fastest on record behind March’s.  
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